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'^<115 ®ri^R'|Sh mi'II'jI 4 il *i> 6 e 1 irt 3 ^T'+> 'ill TTIMf'Jl 

^pT'=rf^Pa?i t, 


apsqra-I 

artf^ 

1 . am, anT 4 i aftr 

(i) ^ r«rf=rq4’^am ^rmf^TnaW’^ (arffewrd Rifi-MH, 2000 ■spi 1 

(n) ^ WwT Tnm■^' M 4 iRn ait ^iftar ■uarat^ 1 
(hi) fsfT%arftmft ^ai:: 

# 417 m— 

(ar) a-ir;^] 47 sam# 1 ## Kit^i qr «i«mT ##it % anvR m M 'siPw m, 

(at) 3n#^#5fiar#ar#amam 7 mamiRararmm 3TT7t 47 #tI 
2 afhimnt 

^ f##T# if ^ 7m am f#m ai #;'] % a #— 

(-dfi) ' ‘ a#tf#FI' ’ A 9 #rvm imfW fm ### 4 , 1976 (1176 aa 21 ) #4#! 1 1 

(TSf) “f#m ffm” ^ fatiar i 987 aiiam #4 3 if 4 #ti 

(a) ‘‘###1 arPm#” 7) f##T4 5(1 1 if aifwd 3Tf^ 11 


1040 CiI/2001 


(1) 
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“tip” ^ ^ «im 3 ^■sqtijRr (i) % arrnfn F^rPm ■ipro stMti 11 

(’ll) *' Pl^Vl^b WT* ’ ^ ^ aiMn 11 

(V) “l?traiT3Rfw’’’^ »IRnr^T^3rf^H^3rfinmtl 

31 c)^ SiqlV Sffpil^ 

tl 

(■ 51 ) UT^V«R^^\” Slftroiftiit % 'RT»T>^ -^f t 3T»TO ^ M^-uRtTI aJlftw# 

aiMirti 

(^) fttiiftinan ;— 

(ip) ^^ftl^hfTl^H () ^ t ■^; 

(n) up ■f^ra^F^Rpi 'nin’i^wii'^t; 

(tt) WT’infii^snf afiwftp^arrw, 3n^ift*TiP3riw'^i5^ 

3?R 

(17) uftwt ■'R WRftn Tiii I 

«h4^Kl f, aiwpft W ^ "PIIR ^ ■^51Tlff f I 

(^) “’i ft HR" ■^ arftripTft in ip) Cirf^nt tipipi/^ ■PT'^n+wd’^iiff f) 

arilppi^t -qr ip4^ iMT-ftin, 3j|h: ^ip^, ■# "T^: arfq^ in <p4^i-0 'pt anfsp t, anf^r^ 

t, ■f^ '5^% aiTinfir ■ 9 ^ nffl/Mwl' vnf'iin f 1 
(■J) “3if%iiplf)“ 3(ip)(l) ■^' ■^* f^P^ t; "PT Pi^qn oqfJw 1 

(nr) a^qrtq■^inijfeqf atr Hf<9rf^Mlf %'l?TWriptf annfp Rutli 9 ^^ ^ni '§fi' 

t qift^r r -arTT^, ■ftwl ^Wwr ■^" arfljiprft ip qi4qi(\ ^ mRimi? miki ft ;pi pk^h aifqtp 

ti 

(P) aikpfni^ P^iPT^SlMlltl 

(p) “■!niitqpT'$pi”^iJttP) 3itTTrp^^%f*T^3rf^i; 

(q) npipp” ■« uipp ■pppfpip ■^’ tWr PP PPR *nTi 11MT arftjipRt, ■f^pror ^%ft-II % 

arf^mn^ ipp "p 1 1 


aiKim-n 

afrr ipilnnflu’lf -gTr ^iff^nur, iiftthsu atr ^ timfip 
3. atfilcplfrlif 3 ^|T ipjfvpfluT W ; 

(15(7) tip ■^ti ailwftpf a^k iti4-ri||RpT ip) THHi^i^K IVp ’smpTT 
( 1 ) Tnjj!!'-^ 3lfi4*l(l 
(0 ^(%<?f-i 
( 11 ) ■ptpT-II 
(iii) ^^PlIT-in 
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^rmpT ^ ^ ■'fCTtnr w #it 

(i) 3#ffl>rd 
(li) T?iran TR^j^p 

(iii) ^TR^W 

(iv) ^4ftM-5R«R7 

3TR ^(fUMR aitr ■pipt Pl^W 'SKT 3PR-'?T*R 

(2) ^nj^-TST 34^ 

f^rPRfb'T ^fRrf 3T«rf?^3TR ^f&Rf, f^VI»b' 
% 1?*^3%=3 ^ Wtf5:«e mr i 

(3) ■^njjJ-TI 33tfrWllt8pf 

3T«!Tt^^4'?|BfT^^, Tr^VRnf^-Ttf--^rTVT^ 3T7l^lf^eh ■^^^- 

qnltt>-<7?-'HMil^ ofiil’iii^l, *11^ sfhl STR f^r% ftKi 13 RtR % 

{TS) w fifp R H •sift <ft •»mT •^Bi ^ a^4 ^ WTRT ^i!TQ7n % fat^ ar fa'ifnk^^l i ' ^ ^ 

■m 15FT WT ^ ihi^tvi #n % i 

4. 3W!JT^ft cbll'^lfl 

^ ■^f ai-nWvfsRft 31WiailW3TR ^ 

TT pT«iVI4) tpr!?i?T ■JRT ^mft 1^ "amt hrsil’S ■apFR ■*?! ■'TKft«# THMii^ % fwi; fe^Tt isif^ ^ ■Jwi arhjRT 

3Ttftn^sT '^' 60 ■RpT Sprf^RT3RfV % 1^ 'nc«i flW’IT ^TPTPft 3qTOR ^ ^'+Tn f • 

11^ % Tn;cf aflTRi 3T^«TFft armiT ^ Piyf^'^i 3n%3TO ^ % wr?t ^ •iint’fl i 

(1) aTf^RnM%W3'£f •• 

’Trgfe ^ i3TnW»Ri % ^ m ^ H Tit aiWTO TTftTOKt I 

( 2 ) ^ ^ Wm 4 ■£[ W 3TfM^ ^ mi 29 % 33^ 

Pl^ql % 3l J+1K '®tfl' '’llli‘11 I 

(3) ■^4T'B|^ ■^’ 3mt ■'1^ ■pr^f^ 3TpRTlft 3fk ^ ■f^F ?JTT W ft»:ttfri!T ■RTRFmRT 

■5#raT^ ^PTWTT (.PfTi^R) ■5RF1-'^ 'ST?^ '^^vRI STTq^qsp I 

(4) (l) 3R#W— 

(TSF) 33m f'qr ■Prt^ i?rj^ ^rm fj^mi t, rroshl ■^'Ifqfi t?i, 

33emT 

(35) 1^TO% 5mt/5f5 % ^ %3ft m%T 33Tq f«mTF T^t-RI 5^3^ 5F 3ft, B43T 

■'TC '53 3^ ■f^'5T5 'FWi ; 

iq;^ TT5 Tifi; ^ 3TO ^ 3R|3!ei%iriri^ % arm 5SR33 53 

smpR 335?m ■! 3^3 5^ ■fe ^ 5^ % aim 35*313 ■tft ■f, 5) 337 ^ Rfr % ^ ^ ^ f 1 

(ii) gt*Rii 

■fsp qf) ^ a^r# Tf^ p T ^r«K 1 ■53 ■53^ 3Tf«PFT3t5T 3fJiNT3t 33^*1^ 11 ■% 333353 J3R^ %5f^ Rs’-TR ^ 'STft '5' "n^? 
qlq'Mi 5335 qi),' il 1 

6. '^^d-iqn afrr 

Wm 3 ~ 3 R#<a 3 i Rmt 'ft 333? ft % 3 ft tft -q^ 53 arR^rift 5 t 55 ft^mpr, ^ft ftk ft^ppjfe^i ^ 

55535ft T^, "aft 3ft3jR55 5ft *53117 5ft 3f5*n3r (i) ft> ampftr 333513m■555-3535 53 f^R^ftftr 5fl^mj 1 
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7. ^’^Tirw 

'Ht ^ ^ Irttr Tf^ % iraTFI % fFR^‘ ?Rff % aT^^TR -tfl -qi; tr 

% ■3R% Wli RR^ fipTR. 

iR^ TTp f^ ■qf?; qij qRif 1qqR % -STTO^ R =«ii4hb’J| RRaT Rl RW RR fCR RiT RRR afR R% RRPT RRR RiT RTT 

'I?;! ifPTT I 

8. RftJ^tSfTT 

(i) ■^' frpm aiftlRqft ^ aqqftq % Ipto rMw RI: 7^. f^^RpT RlP^JRiRT ^ RRT Rif -^T 
RiV aroftr % fpRr rj^pti rt r%rt l 

(ii) arfipPRt rM %1^ Ri; R7 TIR-R^ R^t RT fnR 

RtTRRIR)’ ^ ^ RRfRRf STRfR %7 -TORT -RI -RRvni I 

Cm ) R’SRR -4^ ’^f RRpRR SlftPR# RRi'R^ ^ STRTr % RfMbRT RT T^RT, -pTO pT^tRR RtItorI iTO W: 
aPRftW RfC 3TRfR % R^ RTT R VfT I 

(iv) (R^) %fwtR RI 3RTt=TW RR^ Pf Rt^ PTgR?^ RPpRlT^ RRT R^ rTt RRPi %■ Irtt 'R^RT Rr fSf^ PrgiRR 

RlfVR'T-d ?RI '©: *^(0^ 'RrP?R^ Rit S^rPt % RRTRT RI R%RI 1 

(H) RtpRR4 wf RH RpfRift'f^RR^tR Wf ■^‘IrrIV R; RT RRIRR RT^ R R-R^ qft RRtTi % RfiR^ 
RT Pil^ fR^pRI 3nP4RRft WT #1RR^^ RRfRR STRIr %' R^ RI R^RI I 

(v) Pipp arffelRqTt RT RpfRld %7 RTR^ Tf rUrIw RR RRfR, Tit R^ RRIRRR ^ Rlt RTRT RRT RT Pt^Irr 

yifRRiI'fl R5t RR Pf "SR RRPt % RPH RRRR RIPtPPRRpT RRRtR-RRRI RT RlRTRf %r RRR R^l^ Rl R%Tfr | 

9. T « n^ ^ TRT 

(l) rPI Pl^f^ RlPlRiTp Rp RR Pf, PfiRl RpIRiRt RT RpfRTp % 3fR'% rPrIrt RtPrrRRI TKR R ‘'jft RR # Rt RR 
RfRRRp RI RRfRifI R?f iSfRI Rp Pf RRr«lt RiT pRI Wpn I 

(li) Rpt RMW R)t R^ R^ 3 IRPt, Rft; R?n^ ■^, RpIR rM^ RR aiRpI RI RlpTOp RTl RF RR Tit fe 

RfwP RT rrMitI <PRr ri; RT trirIrttr % Prj; rr^ ri^ t, Tit; 

(RT) Tft^fr^f^Rl^ RpTRRpRT R T ^RK^ %RTRPrPf, RR^ ^^RTlj lj,tp RR Rtf^^ RRRTRR% RRR-^'T^RT 
RTft% RTT '^RiT RRTRI RTt RT RRirit ^ I 

(T3) Rrt RRT ^ RRpRTT PfTR ‘Iq, PlTTp RplRTITt RT RT^fRTTt %r RTR^ P, RR RT RTRTRPfTT fRTRT RT RRiTTT %, 

f^TR^ R^PRTT PRRT RRI RT I 

10. ntfiR ^HTTRtWRJt «*nf^ 

(I) (RT) RTt^ »ft •RpIRTI^t RT RpfRI# #5% RI RlP Rid R TTST^ RT TRTRRR ^ % 3TR% ?TI^ Rp Pf Pf^PlR 
RTpIRTlft R^ RqOan T*R ^ '^4 RtftR IqC^ f^RI 4"t) ^ STRRt R^ TJtR R%RT I 

(TSr) RtftR RTt RrPt ^ RR^T fpft : 

(i) PiTTft arfVRTTTt % RIR^ P' #I RTft%, ^ 

(ii) PtttP RT*fRlP % RTR^ Pf RRT Rlft^ I 

(R) PfTRt atTpTRTTTtRTRTrfRTTt^IRRR-ftfPlRR (l)(T5t) % RR ^TTRTRt 4 Pf, "SR fRTRTt ^tPT^ % RR RR^ 3Rt%r 
Rt^R Rrt 3 TrPt ’%' RR^ 4n *1 %" RTTRT TRTR RTT ^RTTTR RTTRT RtRT I 

(2) RR-tRpm (1) ^ 3TRf4^e PiTtP TjiRTpi RRI %^ Rt RTt^ aTfRRHTt RT Rt4rtP, t^tR% tRRTS ST^RTrPtRT 
RTI4rT%RT RTPrTT prjPRT RTP^Rrft % I^tRrR *i5'tT4)qi % Rill 4=u Rp '^RT wt^ ipt R%RT 3TRRT RIIRRR R?Pf ^ TT%RI attr 
3|j;!fIIRRlR)RTr4RTft^’'^ ’^^^’^^^RTtpRIRT^RTttW RTRT RRT IRI'IHil RTTRTti »PRtftRTTR RRTRRTRt Rift "^tRI, 

RIR RRT ^ ■rraTR RTPjRTiP ^ TRtRiK R RTT PTRT iJirq I 
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MOT OTnOT ; 


'hR; Picil^fl *l‘il *1(11^ WJ 'til^ *llfi^ 'Jlld Rti^l '(<<1 ^ Rfi 

^fiT*i^TftMT '^‘'■i'\ M '>11'^, Tit TRIM ’3lP'1’'Frft SKI 'MRih MlfOT Htiij, ^tT% ’5M RiPi’HH % ^TMt^spI ^ 

«s^ srftpfiRt ^ 3T^?TiTTfOT^ ^^5t TFif^m Mm 'Stii^'n i 

11. arfferqrWtir ^ ^oi i P pjf ^ 

(1) (i) Mt aiftrordm Mniwd 60 M5t sn^lit^ MTMtm 1 

m % 3Taf^, wf T5M-WM^*1 (2) ■^' MMT MOTftrTT WW TPft^ Mftrfn ^ fM'Wft?! ^ MT, 

3n% fti^T^MTT Mf^«Rr(tMT ^4-^0 Mlt t5 orf mt %MTT; MT 30M^'SptT|nn’^^^%MF;,'3jtMt 

MMM ^ -f^ MR RWm % I 

MT^~OT %TTOTfa^Mt BTftpmitmM^^HT^^TraTPilT ^qirH 'yTrM^faMTmTTyTT, TffMTryf^ 

artVafiT^t ^ MTO^ -4 MvM MiM TftM M1^ 3ftT MRfMRt ^ MW^ t} T3;a(TM^ ftlftarr M «; ft,MT MT 

arftlBRrft MT i+4^l(l Mst TM% MT^ 3lftT^ %r tttt^ if ttW OTt^ % MW ^ MitJ ' m rt % MFM^ W % MW WI% 

M^^^t■3m3;l 

M? vfr’%'4M-fMPRM ( 2 ) limH % STT^R % 3M^ aiM^ 3Tf^^MR^t m MR^MRt 3M^?r fSt^ 

MTT% % % 'thlT 3?ttW% M? fOT^: ^ M5t fdftsm SlWriJM n MMWB ^ 91«n^M fH^' MT #T 

mt 3TMftr % MhH fm>tM ^ I MFT Mti fl^ #n t % 31TM1M ^ fiOT W mTTTT witP??! f, ^ ■^' 

SRftiaFRT MT MR+Mlft W ^ W^T MR 'RtMJ W^'ll, % SIWUS Mit^ 31T^ M ftMT fit I 

(2) 3TTMW Mti % MRTtmm TftM WMf MT# T^MT ^ MmmMi MJT W1 mW, Mt MF mM f*P 
MM-Mm C1) % ^TjTTR Mft siMjrft mt M^fnirt mt Mf-f^ mr Mr mm miM mt=# i "w mMt mMi aiMiRt mt 
M)*M t % mM WT-MOT MT MlWt afhC 3TWW fwM MitMT 1 

1MM5t w-MiOT^MJt'WifftTTT^ha^, aiiwf^tTMJtarrg'^ 
tfr% Mt Mlfl% % fMit Mtft% % 3M%^fmMf^mjtMTimt SfMilTt mt %(5tM5T Miw % TftTH M Mit 15tS«)iT Mft 

wMaiMiftmMit Mrj YtMittnt, otmmM ift%%srfMMTFtnri 

3i®iim-3 

RtMT-ftMiT^, Tj;^ URIPStfH 

12. ■^'-fWi 

tNi m MmI aiMrft m MRfM % MMM ■4'^ WT-W1MT MftOT M MT^ WH m wHt MT MtftM 

im 1751 mnjTTT 3?tT ■PniffOT mn«bid ifr^ i 

13. ■qftMrlT 

(i) fap'OT-MlMM (3), (4), (5) sfk (6), %MMMMt TTMT^ ^IW-W7 MlmRt M-m; XTR HI'IPh? vfl ^ 

ar^fifN aiMnit mt MRNnft % ot')«k tM % qR^OTi ijRmmt mmi "wf % arn'id nitMT i 

(li) ^ qR'VJcii ■sfit tSM) gi<i Pi'^lRn («tii( MMOTlit MT ijitlW M?f -Jim,'It iiTOTTM RlRfT mm,'ii TTMT 5"^ 

stRimuR^ mt 'ti^MiR^I, tImt Mt MPTm '^, % Mtm MftMrfmr f^^i mptm i 

(iii) (Mi) RiimI mi H^l'^in MtfMMiiil MT Mi4'<(i0 Mit qR*d<ii Mit ‘i''i'ii ■iH Rq'I MT '^niMM <5+i'^ RiylVi 

M)t ni0<5 % lOT'f Mit 'Jin('fl ( 

(15) mi^ 4 <h RM'I mi ^cii*ii' 1 '4 MMTM Rqi fMOTUMI^MI MT STRiMIOTRot -SlRlMnxt MTMiR'qiO lif, MFI MMmR’’TOMT 
mR^MT ‘ill'll 3*1 obt cTl'ti % MMR MT ^ciiHii <51=1)1 Mft'OTT % ^ ^ mnjTTt I 

(M) mFT iJ.R 'iflMnl MI ^cillH RPTPT ^MT Rl«lK MT^ (M'I MT 'MRimt M({lHn 3lfeTMIRt MT MRfMift '^, Mpi 
.ai=*il rRmTIT "311^ cftMT ^ ITM^ MI "^rRMFI, ^ MIMPII ^ RlMfflM MM mM^Mt I 

(iv ) 'jji'^4 ^tM 3TtM<tiiO MTMnUT MipMM) RmMMI?IM, 3iifitM) MiM4 RtmtM, '^Rti'l MMFI, Rcml % RiIMi 29 3T^MT, 

1980 % MM R^shi T^M), 2/17/79 3TK, 3m. m). 'gill nR'qiRii RvilRlM ^ciiiHT Mlt ’^TM) MRi 31MMT17 </iT^ Mit qiRta Mit ^M) M)! it'll 
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^ TTEJT 'iR'wqi ^ Wtpft ’Pfi ^ 

TirtiT yfl*yihl ^ TJ!?RT ■^" ^ ■^* Trf»t, % WWT % 22 1991 % '<1^1 11 -3/90-aiR.3in.^. 

(1) ■q^ qbp qi '^hhhr % srpIit airt qiT^ srftj^nfWf ■*!( <n4T(iftq! qr^qr qRtd< ii qifl-i 

(v) %4t’4q4’qr'^?PTqTq4''■ji? aiftqqftqfqi qj4’*iTftqfqfi'qTFrtqft^iiTqH'q^i’sq^'^qq 

%iETqq’3qqit 3TRf^tqi%'?PT4’4qitqiTipfti RFqf^’^nqEqqTaqrftiTf j^ftrqf %iTi!r^T M^fff 

^^qit 3wfeTT f^’OTKl ■? TiIiiqf’^’!nfP3qitqn4qR'tnrqqjT%qi^ -^rwiRfqf qf! qft'^T «Tf[% f^ ai i jmP p n 
qqr ’OTt^ Rni ^WtI^' ^[Rr RIRTR*! 3E^‘ % ST^RR 'pRlffeT qfl qnTpft i 

14. l(t{lHPd 

fa4[ qi;qTRR4Tyq7^Nf^%%i^aTfR^ 

■^4 =*5 qiqi q^ RR ■RRRTT i^ I 

RE^ RF1% ^ 4f 3iftiRiTftqf RT q^ERf^Ri RRFR ^Ri -siMqqq R^t «Ri 29 % ^rjRR ^ fqni; 

qiT ■prqqt % RJt qiqpft l 

15. UoRraitR 

R^ ^TPPFifl RT R)4 r|' 0 ar^wifRT ■ 3 ^ fiqrf qr %Rqiq wRTqR i*r Rn4 qR% % PrgRtr f^qr qqr 
^ RT RTFI3^ rM -qj ^qqqn Fqi4\Ri1R fqRft RTqfq RI 3Rqqi qftqtw TF% % a9ttRf)q - 5 ^, q^f ^ Rtfel 
RRMN-i RR '4 qn4 RR^ RT qMJCT ^ f^RT 4^ FIRR RtqTqftht ftRH ^IT RR^JIf 11 

3T82im-4 

ai'raRRT^ 3?59mET 3Itift?T 

16. arfUeFTt RT Rfl ^-Rit 

yfitq: sjpjqqrt qr sh4qi(l ■'j’^qnftrq? qfVqqft qr qRfqi^ iPtt 3?It dqqTl ^qrq q?t qqpr q?[ ■qrq^t qqr qn 

^ q?t 'SR^ RiU'lqK ■4 3R «fPw RT 'wrfqqRf, fSlR^ ^RTR-fq^R, PfRIRI RI fqqqR "3^ IRn RRI Ft % fq^TIT^RR «»RRTT 
TRH qr WIRRT I 

17. tr^ antyff % aiynM’T ^ 

fq? qq q^ RfR4qd Ri q>4 Rn^ yi M-iq4t ^ -R^RR qn4 qt^ afk qqq^ aijqrm q^ qqr ^ rt B^fa rqf 
?[RT RRR-RqR RT rf; R^t T^q fq^RT qn qt si^qraq qiYm, ■Pirq^ -^-PrutR, pRRHt rt fTqqq -4 Rai rrt 1 

18. RtR4tR?irRRniT13^RiT^rf^ 

qr^ Rf^lRiRl qr RRfqRt 3Tq% RTFRif % "^RT qqqt qqqf % HIHTrit %■ RRR 'itMHlqfll RRTR IRIRT sflT qqTSfT RT 
qqTR^ RR -^r fqRTt Rtq^tR 3T^Ttq qft ‘^JRRT RPTR % %# eqfqfl RT '^qi % 1^Rft RFfqrft RT qq RRi RRre R^ RTtTTT, RIR qRT 

^airfqqr RT 3RR qrfRRRR ^ RR^ % ftiq; RT«q R1R RT RTR q^ 3^ rRisS Sift qn^t ?TR aiRRl RtHtR RR^ ^ rrY 

% %TT q -sf^ ritit I ^ rrY % fTRR qq^ rr^rttI r. 1 4 rf qtqqr rt^rt i 

19 . '371 <n«l4 ’3iT 

ytvt qTgrfaqrrdRT q^4Ri-fl •i^qTqit'^'jqpiRr^TEi pT^jiT^qiR^ sffT'tqvRiTflqqi^^'RR!; '»RRiqT'qR?RRTtRTqRi 
TRRnft arfqqiiRqt, ^qr % rtfrY % rtr qiTTt rrr IwrqR Iristtjrt T^q rr ri: 'krtr ^ 1 

20 . ■^, Yf^ arrf^ 3 tt 'RlR^iM 

q^ 4t aTfVqRrtRTqRfqrft^^ qTfqqnTt qrt'^'pqt^Tfq^lRRT'^'^qTTRt'^iiqq^i ^RrYfeqtRT snft 
% qjt^ 4t #73f RFf ^ afk ^ RTJj;(t % fiiRi %Rt RRH^tq RT RlTRqqft qit <ll4qpiq5 RT Ttqrrftiq RFf qrtRT, qt RRqrt 
RTR# ^rqqr 4' Rfqqqi; -4 1 

21. 3lfil3TTYt3T3Rf3rtI^3T?T’^'itT3TRHRTRq3WR3TRl1YqifY3I^zraRTR3q:T^^f HTRR#1T 

RTt^ 4t Rftrqqft rt rt+rt^ tt^ yiPiRiKl qft ^ R^ 4t 'RiFTt liFRTqRiTq, 4 r'ii< "rt riirMr, rt^ 'RF 

^qtRt ^ RT sT^qfqqr, qit R^tRTR, qR% ar^dq ■rt rtr Riilf rtYrt i 

Rt^ arpTRqrt RT Ri^rrY Rajjt % f^RT fqqft thihiPurt rt r^rtr rtfr rtt gr^qPrqr qq^ strrt 
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^arnrorf^w, w^gjfirar, omi ^Tmrf^ ^-5,^ % ^ 

'fti (j^ritl <i5i'Hfn41*i ’^naif wm ^ ntj ^ i 

T^f vtl -g^ Tift -i^'tT^ '*n-3^-^JT:!! ^ ^ Tnftw^ ^ %ri T^)! f^ 

■^ini I 

W<lril*h<U| 

(i) arftfflnrt ■an -^17^ ^ Tstn^nr in f^rft W^rsfK ■^'WTT t ■a?T ■!tW TIT 

^ii +^14^ % in ^TTOi sn^a^ ^ *15 ^^<41 <^■^11 'ibI ■^tt i 

( 11 ) '^tiTT traWt in ibmIvh li'sf'tft % irftifR ^ % wftTn "4 in TjaT»? %■ ariftn iff, 'EnnH 4 ’ 

^H^i^ioi % fen jc^K «t)<^ %^^I^ ^ ij??■ftrfn'anT "SRT^nifigr vJim'n 1 

(iii) iii^'3iftn!nitiniFNrittfini(^tY^'4^,%1^3ftT37n%37f^n!BiftniTT;?f^ 

19S6 (19S6^1) inni'B^'yfnf%#3=FniBT^%a?#^ 

't', Sfinn qiPuiF^®*! y'-il'JiiT % Riy, PtUrTl ■^rrspiRt <if4fn % yqcfi ifT Trat? '4 Min : 

nr^ nit^ arftwrfl' in in^wd yl'Hnit srP^m, 1912 (1912 inr 2 ) in fiwnn TP^n apir wp % srtftn 

'®tt'4^7nT5^Tf^rE^t^OT3?ftifTinT, i860 (i860'i5R2i')innTOiTiTTPfn1%4t'W«ri6 3Ttftn 
<r!iit^ij)n T^ in Pt)41 ariiRsI^i), ^^tiPi'ti in hOh'iiI'O ^nftrRr % <f5iit^iqi<i'i, Tprifn in yq-^i ^nn ^ 1 

(iv) i?it^3#r?nftin71OTinPwn^irajfl%■^n’^nrfJrnT^-nin3n^isqf^^f^ 
3m% gKi ‘iy_ qiH % qci<^ ifit^ tql'tJK "iBlf '•A.'ii I 

22 . IIT eh4^l'0 '3!T f^HI ^ el'll liT Pf ^'T bit'll 

( I ) '^\i 4t in «h4^i<1 ’WinT yi(^i6i-0 ^ipl anjnfrain n^r '^Wt afk w 41 hi{ 1 in 

^^331 % ITFT^ -4 Pyp6WI WW ipT % "STIf^ T^^n I 

(II) qili in t=h4''^i(l, "sit f4ii sTjnfwn Tnm in ir^ ^<^41 "A srPini ipTif 

nr t nt i?n' 3i:iHRj!iRi in aifii^TTniTnin^iKT^int 7 ^ in "pin^R ■Flm aftr 

niyiT yir4q‘>i4 giKi <i<H nr qi] ^n i 

irn^ iiP; wn mPnnrP "4^ ift Pn ^rfirinTd in '+4'tnfi nftfiinfniff ’4 aT^qf^'-nr in arftfin 4’ ^ # 3ni% 
Pi4y''i 4 qiei. *4 4^4i4 3iin ■snP'W ^ srr^isff it^un^ -slk Pi^^i 4 % 1%4^ si^ylVifnin srf^in 

int <^1i+ii4 ^ Pfirfnn ■fein ■antj 1 

23. ^ ^nrr 7?4T 

irf^ nit^ siftiniRt in iniNn4 ■spniimpit 4 ^mai ■n'n4in'n'n4 &ir4qii<l in tiksti niriT^ ^ ^ 114 ^ 114^8 ^ nt itf 
int ''j4 nij4 % f^m im 'll 4 iner miff 74 irmfn 1 

24. dMeK 34 t lei'll ^ch'H <*<4 4 M^lifl 

{ 1) ®bt^ in ^4^10 n nt % f+yl 4 m miffm*! 344^14 m 'n4in4 4 =4i^ nwR irntniR n^nr 
44 n 3m% nttmT % r4i41 nrnuT in mmft mtr 4 qii4 mn f4>4i srm =q[4<i nft nrnnR *41 “bk mi4 arjnfh 4m i 

(ii) arftwf m '+.4m'(l ;— 

(1) mff 4m m nFf ^m m '^4^ '4% % Rn;, i4T "nmnnom; m 

(2) m^ %mm-f4nm 4 t^ 4, 41 4t, inriwm arnnmn?m 4 ifff4n4t ■m4mI 

iqiiil<*7WT 

^ RuPiiih %14m; “n4m” mrnyl 3 i 4 4,41 i^4m nfmnm anf^fwi, i96i (i96i mr 28) 411 

25. T^rarl', TllT^ 31Tf^ 4 

41 srfmwfl m ■m4in4 %41 nfwr % mraf, 4ii4, irfli'^niif m lm41 Imnn irfl 4 m^mml n4f n4m : 
nrij 11^ [qPiqM [4 )+hI "^in 4 fVi41 344^14 in 3 T'i 4 nfl^i 4 3m4 RtRim mi nmf4mf44i?r 4 4m4 

mmi nnf mm mn^m i 
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^Piff ■qr Tiftr'jftraf ■sfit ■jr^t ^ fJroiq % TPipjpT 

% f^rl^ HMI 'jIIh'ii I 

26 . 

(1) ^ 3Tftl«FRt ^ T!p4'qi0 wifem W ^ :— 

(0 ^ %r aT#!?®! :^lftp!RT^ "=71 ■’^T % Tj?j_ Tp4, 

^5rcrft’®IT’»R®IT'^, ^ ^ ■»IT tft, ■?n«I ^ #T-iH’W TSiTqn^ ^ff, ^ =Trf #TT^ 3n^ 

Hf^«(k % ^ ^ ^ ^ ^ ■R ^ ■R 3rT^ f^nt k fr ? K'i i i ■!Rt 

airfSw TRtamr -4' wf "Si^ i 

(ii) ^TTPr^ ^ feR>^^ 'srdwl'^' ■'jjVm % fr=n ^^^^^?^, 

■^PEf ■*IT ftwl 'ft 'nw ^ 'SfftT»jRp?l’ ■Jift iffft^-wPsn ■Rift i 

(iii) ftp^ft% TRti'W #n 

(iv) ^ % ftp^ 4TOd«H Vr ftrsft -ft uRsi -w ftiTT ■R f«iftm ■q'sff, «4mft ^ ^ T w i 'jft i jft 

Ti^ ■ORftj-wPar ftf ft;ftf -ft ^ wiftw’m #i % ^ ^spT^ ^ nift'TT sftr 

(V) 'HSiPT ^ ■’JJ^ % f^ii 3T<Eft ftfsft 'ft r^ftl ^ 'PKcft 

Hpf ■ftPT "PT ^ ftfftPTI ft' ■fftpft Wiftw ^fft Rfir# ^pft % ■fR'q; fJFtRT ftpTT I 

srftpfnft ^ift^nft 'ftfPTt ftnft fft^ ft ftt-ii *4t'^ ^ift '^sp 3P*Tpft 'ft 'TPRTf ^ 

^ ^ 'ft "PPPIT 'i^, "PT ftpftt TTOiftw TRMft'% 'HPT 'RPRcrmr "alR '^ pt 3pft ftfpft ■fftjft ■sFphnft -qft ft^n aft^ ft -^-iRn i 

■jftft srfwrft ■pT '^^pftenft fftpft ftftn?ft ft ^ "srpt ip pw "t ftrapp ft pt ftsm 

^rprwl 3»Tn: ftlni^ ■Epi '^ '?ppp ft, ^spft ftfpft 3pp ^[ri Iftp pit % ftn^ ft 'pputt ft i 

{ 2 ) 'ftti ft aftppTft PT 'Pft^ 'Srft ftrft ft 'TP TRP ft -STftfttRT ftPI f% PF fftftftrTB pi '^OTTPlcIf 
ft Tftr I arfft^iift 'pt ppftnft 'ft ■jp'jrri ft, pihp ft 30 Tft 3i f^pppr ft amt mrft fftftr 'PP t^rmr 

■mTW^iftpftTTftHf*^PTnift' 3TTftfft4fftft^qTft%i^'gpft^ 4 ; ft^ ftPTlftPTftwft7n ^4? ^ftft 
T!;r fftiT^Tft PT ft ftftfftr ftrmr pft ft mr-qr ft ftfti ppq-'ftm % 3T^ amift aippft mi ft PT % 
fer lftqil^-1 ft ft'ftfm mwftt ft' snftpi ppr ft, ^ft ft^riftt ftppr ^ ttoti ft i 

1 ;—?ft ftm % 3iftsH ft fSfpft aft'wrrft srer^r ^ptmr ft pprn ^mTn ftm ^ftsh'i ^ ftmft ijft 
TUT ft ■grftm ftmaft ft -ft^, put ■rit % ftrn ft aftftspf i 

Tq^tftrftn '2 :—'fftft ftftpifta^iiTO '^4^ift ft'pftpt'ppu ft ftru arft ^ hRupiki "puft ft auruft mrn ^jitottt 
-w ^ftftf tftft ftPTftft ■Qft anttrift ft Eqprft'ftsm^ftfti'ftfti'ftuntf^uTfttpftfft aipfuftfftmTprTft-^PTT 

ftt ■fttnr 1 

27. ftH, alftH .#r ■4^t}5^ ftPif^ 

1, '?rom aiftmft arftt ■qr'ft 'ft fmfftftni '^ ftftu ft' ■^t '^fttrr -ftft ■^, 'ftft aftftrftr trft ■^ftrrft ft 'ftftftpT 
■nft Iftuft ■ftPT ;— 

(ft) ^pftT?ui'Purftift''5nft'Pi ft 'TP^^paft^moTPPT^suft^^ arftmftftftftp'qftuu 

^ fftft ftup % m ft ft ftftp ft ft'i ft' ftftp arm 

(ft) 'sui fftWTT ft' 'ftft ft ftT^'m ft'Tpftj'Tftfftru ftrft ft ftp aftftrr ft ftfftr ■ftft: tftftftr ftft 

PftTTt, 'f^ra% aftnk ftft ft’ ftft fti ftt % ; 

(p) ■3P%ftnftraftTftftft 3ftr'3p^'Tpft'ftn%'TftfftTqft#ft^p%'SftaftSrfift'TTfft arftmpftlft ;TTft 

(u) Bpftr ^UT -arufT ft argruajr m ft %t 3;ftft aftr pt ma ftfftp i upg "rp aftmftt % urm ft', ^ sn 

■j^utft -oip ft 'ffttftpp ftft ft ftftft ■ft, ■PF ■5P Wftrftf ft? RF] Ttft "^fT Tift pftft ft fttru ■?p fftftm 

ftt ftrff ft mm ftqr ftt 'sruiT ■ftfti i 'pt 'fftuftt ftftwt ftt aftftft sfft ■fttrn'ift 'ftt m ■mftra ftt fftrfft 
ft pft ft' -ftft PIP ft ft fftftpp TUT ft'' 

2. ijftpT aftftpift ftft pft m pft ft 30 aftn ft prft -m uft ft 31 TTift ftt fpftti ft ^^rrft m, arm mrfft 
ftt '<TP tftuft 'ftft ■ftt y ftpil I 
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W ^ TT^m ; 3TTr[«IK^ 

3. ^ 3Tf«l^ -Sfit ■■STR'TOl % 3Rf% TFT R ^ SFT^ W=^ ^ TIF 

STTR ■?Twrf% ^^^, ■3FI, ■^WR TT iTFft 3FT ^ R T TTt 3Tf%cT 3TF T T^TFiT fTC I T TFFT ; 

srftrTiT^ 4 i'4^r 1 ^ ^^Rrrfr Tit ->14 -r^ ttri ttt ^mwit Tf^ %tt Titt #t--^ :— 

(Ti) ■^■RTTt^aTTTT f^T^TTTT 3Tft?TTT^t% 3TfwftTT 

(TT) 1%^ft Itt!^ TT TftlfeT ■^TTRRt % RTWFT TR^ % oTiiTtT 3FTTT friTT WtT I 

4. '51?^ srfTTnfr TR ’TR tW% ■R^TcI TTt TJTTT TTfTTFd TTt ■^, Rt TR%T STF^ TFT ^ TT 

■3R% -fTRlt TftTRTIT % TTR TRif) TIR RT TR% -TTiRtTR '^f Rf^ TR RiRf% RT 10,000 R. ^ 3#rR) ^ ; 

TRg R8FT RifVTnft Rit R^ TR 3TR?T RTRT RRTt #Tt Rf^ RTl^ ; — 

(RT) ^ -sr!^ RTR p v SlRR Tl arfRRR^ % RTR anf RR^ l RRT o^IRgK -gt, RT 
(^) t%Rt tTRftr RT RfrfeT WTTCt %RTtRR ^ T ?tRR 3FRR(-Tit I 

5. ■'J^TT^RTfRfTRR‘«ff^RTTf^<TSR%RTR^ROTRTfRRTTTttRTRt^RRRRTTT^RRRTfRM RT^TR % ^ 
srfRRTITt 3TRRT RRfRI^ TR RT STRR 'RRrfR Ril, TR% RIR ^ RT TR% ITRT RRRT TR^ ^^TR%f^RftRR- 

RT mt RiftR RT 3Tf%T Rit R^ ■^, TRR 3TT^ FT % SI^RR stk 3TT^ ■^‘ fr^ RrIr % RRR ®ztftRR R^ fRRTR 
RR% Rrt RFT RR RRiRt % IR^ '^fR) SIR RTl^T RRT <ft TR fRRTR '^’ TT Rt^ % s'ftt ^ fRT^ R^ RFTfr RfSlT Rit R^ ■^, RTlf^ 

RR^#t! 

28.1^RTf 

(1) (i) RTt^srflr^STRRTRFfRTftf^'^^Rf^'^, fRRRTTRfTRTRTTtRtf^-^, T cftfRRTFRTtRTsfTTTft fRRT? 
R)7% Rit RfRRI R^RT; ■sItT 

(li) afrfR^ STRRT RFfRTTt 3rT% Rfr RT STTTt RTTt % Rtt^ ^ ^ %Rt ^ T Tt fRRT^ RRRT sltT T ft 
fRRI^ RR^ Rit RfRRT R^ ; 

RR^tRRTt ■srfRRTft STRRIRFfRlft'^RriS (l) RTTS^ (2) ■'f TiR^tRR'^ IrRI^T RR^ RT fRRl^ Rt^ RRT 
% 1^ RBilR 3nfRRTft sr^Rfr RRRTI t RR^ ■TRRTT Rf RRTRTTRTR ; 

(RT) RTfWTt STRRT 'Ri^RITl aiftr fRRIF % ^ R^TRTR RTt TTT^R^tR f^R (RT^RTT Tff) % RRTT fRRTf % %Q[ 
R^Rftr Rt RTI RRRrt %; sftT 

(T3) ^ RR%-5^ %R 3FR RTRR f I 

(2) RfR RfRRTT^ RRRI RFtRTTt % ^-sqf^R) RTTcftR TFiftRT T^ t, fRRT? t RT RRR t Rt R^ 

<T*R Rit T^TT '^Nt RTt ^TRT ^RTI 

29* <R'>{ 3TSIRT ^ fc4*](ftRRrnT 3tflJ9TTft 3TSIRT RRfRTft 

(1 ) srfRRTRt 3TRRT RFtRT^ RTPJT iRTRt RfRiRT % STJRTTT"^ RT^ % %R 3TRRT iRRft RISTtR 3TT%R % %TI 
■fRRRTR f^Rnm%3TRRITTRRRf^TnRTt, ■WTSrfRRq^RJRRRT'fT^f^, TRRTt fRTRRTTt Rit RTTt^3TRRT RFTeTT 
■^, ■S^RRRRR'SR^^RTftri'^'^Rlfhsr RRT 3TRRT3TRfR %'^IrT, %TT RaTR RTfRRTTTt % fr^ Rt, iTRtfRR 3TRRT 
Pici«ni«nT RTTT ’*il4,'ll I 

RR^ %RR3TRfR^RRR^'fRR%'f^R^'^RTTIRnRTt, R^fRfTRR44'^RRT fTRtF RRTf^TITTRTI 

(2) fRRit3TfRRTl^aTRRTRT4RTftT^TRiRf^ (1) ■%3tRTtRt^RRTRTt^ ■^TTRTTTR^RRTRR RRf RRTRtRT 
% arSRRtr ^ RFT^ RTt RftftsrfRRt ^ 3T^ RRT W ^ RRR RRT ^ 3TRfR RTT RRTT RTt SIrTr 3TRRT 
^^%RR^fRT^-3!TT^, ^31^ IrRTI-RTTTRTI 

%T RRT R% ar^RRR R?l^ 1^ TrfRRTRt 3TRRI RFtRTTt RTt : 

(RT) -Ct^ftsTRfR^^^tRT-^^TRftTT RTTT ^RTRrt; RRT 

(^) R^aR^t^'l^'^RR'f^TTlRTt 3rRRIR^'5TTfRRTTdRTt3IR%'T51TRRt‘^ftfTt%RF#'^’3TRRT RaRT ‘RIRIRTR 
3FTTt TRTRRt 3TTTRT RTRS[T% "^f R^ RT^ ^ t % R^ 31^f^ STTRIR RTT ^ T#* RTRT RRT t fRR% 
RftRTR^RRR TTFRR RRT RTI 
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(,3)('^) STEPTT3T<4«n f^fPm 38 ^ 6T^ft^'?nf^’^f5rc^T;iTTFTT 

t 3T«4i^lNi%f5K^wJ^3rtt4WnTt3T«?qT'^-^-^ 3Tf«^^33ajF:nF^r4^^'!fit'ni3TT^^^^ 

^3TT t, TE TP!i’4 WT IJlfllWl’ fro STfilH 3#TW^ '3T«mT F ^-fcl l(| Tt #111 

(■^r) #^TTT#TTETT 

3Tf^#Fn ■'TT Wrm as am #111 

(4 ) ^ ^ 3Tfiw# 3 t«ptt ^ ■f#r«ET ( 3 ) % ■s(=j,'H-OT ‘^f f#Tr ^Jimr ^ ' =^^ |^ '-^ I M^ -gnT 

■#183 (^ItllllMui 33TITW'!Fi:f#T’3IT?rTt TreiT STf^Tfl arsp^ft Sb^f-^O # 3T‘-H1TJ^'+ ’5^31 -bR f# ^JTTTIT i, TpSf #'^FIPT f#fT 
■^mjTTT I 

(5) w srepTT '+,4#) # arg#*# 35^ f# % aierqr 37 3#p}r Tm 

3n: p# ipT ^ ^ %T 37er5fT #41313T#r %3RTw it #37 ## ■srf^rr 4i 'flgrrp 3tV4TT# 1#n 

^ipn^, ftpEiR 22 'T^TinF#!, 3TKrrwgf#m% ^rqFinif- fr^ #qif#3ii!P3T'##t# ^5#!% f^rarri^TT 

#TT 'THT WJTTT areT^T #31 TIHMT Tft, f#m i\ ^ 3T^P-TT ^ 3Tf^ 143T iTPlT ^rTTJTTT I 

30. TFsrftf^ # «iR m yfrnhj 

’^i 'ft arfft^nft 3T*W '^)3#lft i.i'Ji'flfn ft 31*3^ TDrfttftTO 33#^ ft Tlte*l ft 'iff #Tr sisp^T ^’FFT FftTF^, fftcTF 
mR'I'^ fftFtT 4s43/4^14 '33*1833 3T^ Rnft) 'F*?T4ftF afP-PFI fft*3Tftl ftF3)I^3 % '33Frr*3 % ft ^^I'l >1^1 tP'^'il I 

31. ^ -33^3^3 Vfft,Tf7ncT33lf^ ft tim8iT 

(1 j 8# a3fft8FTft, ftt aftfttfftsp ftf^P^ aiftftWT, 1947 ft' 33 ft % iT=f3TT "^fFftpR" FTft ft, 

(isr) ftftr % «s4-rfTftqf ftt TW afttiftm % Jift ^3 ■4 f#k I, f#ft FTigr ftN ^*T!it ftft tpsf^ ftftl % fftiftt 
FinftkF Fif.F WFi 'fvT ^iftnr aieiw ^ ftnii 3 t*P3t -qT:'# 33 *pt 33*^3?^ arenr 337^ ft 
^Fp^qis kTf I 

(■Sr) f#ft *3Fft73ft # ftiP #f-flPTO 33T34 t ft^ 733ff ft ftftftpT ftpft TfFift % TlfttT ft’fftiftr '53#'^^ 

33T9EF 33*3833 ffti# 3^ ft' WETTF, ftfi# IPT ft' 33*3833 f#ft f^FFIFft, aigf# 33*F7T 337Tt'3#3 ^ 

8# #'11 I 

(2) 8^-^ - tiolft rft, ^ FFT-ftg 33*3*33 pp; fti: pq i ^nFH FTft -amft -qftmft Fifr ■H fMfft n ''at.4'W13’#ftF33*rq3 

T3 ft?ft t ftl ftft*3 ft' ft fftfft*3ft 3183 31^ ?f38J^3#t UFT IFF ^Fftqift ftft Fsg ft^ 33*3833 Fi; FT T«3 H|l|.= 1 FF ft FJlft FFftTT TTFI I 

(3) 83it^ ftlftt ftftr ftftft FF 3P^3F F^ 83#! CF*38p-£3^ 7# f## a3;[^ # #Tf#3Fr F1T7T *3ft F'flTlT 

■qft ft ftl ' J'Sn i ftl 1%3ff %, 3TJ*3 # %, FTI^ 33#' ft? 333F ftlFm 3ft ftF»ft’ ft>, Flftarfw 35p^p«33, 31*3833 33F3TF ftFTq % 

FfiFfFFftf I 

32. -ftT^ftFr 

(i; F5l^ »ft33f*381# 33*3833Tjft 37gFfFftliftFTfF#8srr#3, prfftf^ TP qrrTtlFFftlFTt 331## 
f#ft FlTF 8ft fft## ft' ftl8F Fftt' ftm I 

(2) Fl^ftFfftfftftft (1)1^330# 338^4%7ft'Tf-jftl#*#' *4 33ft3#t 31*3F18Fft#tftFI331*83#pr##3i33FTr 
Fft, 3Ti*3 73T8F13 FI Fft Flfft FI FF% ffttftt Fllft Fft anpllFFl HfT <#' ii I 

33. 33ftl^>rft 33S3^ '!t)4ftl0 ITOTftftf <»)l4*»3 

( 1 ) F?l^ 'ft 33fft8Flft 33*3F1 «3 i4fkI F83F FlfFFilft FT 'jft FFjft fftFl Fft^ yuipuft Tp fft# 33^3#! ##13 FTft 
F# #Fft^FFlFFFftftF#FftTF# FI aiFftft'FlF ft'# ftFl # fft# 3FF #3Fllft 33*3833 FFNlft^TToilF ft SllFft# fF# 
F'31 F3 FlFiK a##! ft ilIF # #11 : 

FT^ FF TF-fftfftFF ftuftt 'ft #1 ft' PiHf#ft('d FT F# Fftf #11— 

3F1) aifFFTlft 33*1833#*## FI ft#% 33# ftf# 'Ff'-IF# F*3F1 FlftFlft #1 ftFlfd'^PF FT FT# #3 # BfFFf Ff 
^f^®3fft7Tft-nFT#ft'ft#FftftftRft#S8ft'lft#F%F#FTft FlftlTMld FF# f# ft fft# # apftFFlftFl 

F#ft #1 ftlFT^ 33|4)JH; 3# 

(331) ft# 33 ####' 33F81T F-.ftF l ftftl ftl fTF ^ 331FtftlTlT 33TFlTft F*F 8FF 33# FT# F1#F #3#3T FT# I 
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(2j(^) Mt arftwKt 3T«rai ^4'!||{1 arepTr <t)4’NK'l ^^ 

3THT ^'% SKI "3^ 3iih|i 31'1 ^i-si % P:iy_ TTJft ni^q ip7 <A'll I 

(13) =fil^ 

Pi*^ Oa 'ii<7\ siFk^mO 3T®n^T 'h4'’^i0 ^ ftsil aiiKi'Jii ^ Rii^ ><‘'^51 ^157 '47*111 

34. 3i^qra^ 

^ 4tarftwid3T*nT 4 i4'ik 7 3rT%lTiff4?t^^%%i3; fWt 3«f 

3lftl'til'd '4T '4l^ <.i'Jid[n'f) "*11 31"4 ^icd "SMW "Hff scinil,*!! •*d< '3 a(ji>ti7 '4iT HKitH '47*111 

35. ■M'n;i 

4t aiftwiTt 3T*T!ii 4)4«iid Tram m^roid 31 ^h!7i ^ 1^ 41 tpur ^ ^ ui?4i7 

4 =41^ fTfll ^nH ^ I'tiS ^ % WT 4 4)1^ Si"*! 4|45'*I ^ “MH 4 ^*=1*^ ^!I|(4<T1 ipl “47*11 ^ 3^1% ftm ^*^1 t*^WK. 

3^ «47*ii ^ ■'^"Si npl Hi*7*ii 1 

36. m(;<4) i(Wilf ISTT 77^4 

^ifdetiid 31*1^ 'n4'qld — 

() (Tim f4i41 4 f^T^ ^*1“! 41 4l| *^5i *^^ ^4 4f *HiS't> s^k) (■ 5*i) '4T hsi^^F ^ +i4f44 

"l?fPJ^f^i41 ^ 'tl';^ “d*?! *Hici'i '47*11; 

(13) 3T44t% i^llHftral HH;4)4 iT, 34l4^3ieiqT31^4i;T44l3THl4''3!tTT^3flT'4^ ■HI®l’Mn7 4lil'll Hti 'S'tl^ 

't)4'4F %■ HlCT'l r4i(( iJll^ 4 44 7k, ■ad'lll 3T*WT ■31111 HSi 4 ^ Pt'41 ITIF 4 “41^ ; 

(it) iirifaiOro ■wiFT '41 4*i, aflro 3i«i^ ■4i;i4f ■411 3m41'i ^^4nt, 

(il) % cifici 4 fe41 ni'I'JiPi'ti 1*1^ iR (JhIT*!!! 41'll I 

W«^1*)1«I ; 

^ frirq yidijn %%ii'' ni4'JirH4i F«TFr'’44^^ 41 wpt’inFftRT (fsrii^’ ^Mir 4 ^, i?t 4444 n(;i4f % 
3:^131 4 41 w ■31^ 4i ^ 4 f>im 7 %4 'SURftm ■4ii4 ^ 313*1 Ri iURTf, 3iR34r^RRf, 4lf) sif*#!! t ■'Jift 

iiTRrrwT »jniTT3 ■411% 3THM 3Rq«iTT i5t4?r ■4R •Ri^m 4 Rt •34 ■J^vt iiR^ i4l 3i^*Tfn 41 i»n4111 

37. 41'^ df'd^'i 

'Sifwdl 3T>!i«r tiid’Hid wl *r ftr# nfttHi % rtr ifN 3i41irT w “fil^ f;?*T 3Ff ■44 *tt i 

fiprfl«*<U| : 

3Rl4f3RR%R4^%d4T(‘'4N3?41^''431F4fBlI; SU'l'^T 3RR'3WI. 44 3H!4«i7iT ^^TT^ ivieifiK -^TTliTr^f, ^ ; — 
(■IF) -OTdftiF 1 r 4 3^1 ■'1F51 
(13) ifRT "'ITF i4l ilFT 31‘’'1^ 313411 
(R) 413 ■4^ aiigf^irilT 
(■ 3 ) 3 ^ rtIfir R;iam, 3 t«fit 

(IT) ^ aiqlw-dq 7n4ft3T, 4 1 034 7 3TCT4T 41-410347 #1 TTfOr 47T 33^173 I 

38. Vlirwiji 

^ 'jTKTiq 47 0 i 0in4 i ' ■'j4w '471431, 3ni: Tiit^ 3if4^7T4 3 i«iiit <64'lid ■?3 I40 ikk7 ift 3^^3113 iitiitt stsfit 
3433 , 3T^77Tl3?n 3Ti'13T OlO-!6-'l' 1l llTlOn 4 3TS31I -flp ftlff % FTOt^TI 3H!3^ 31^441 % "44^ llTPl IFRTT -f RCIRT 

31W113 33 371 37t 4 371311 310131 thq'SIK '47 -f^Tlft I|7 t 4 %ll l44 "I, 414 "^l 3^ i^llOndf 4 4 filTRl 3:37 31331 3T0137 371 litTt 
■mil 

I, 3iftra7r4 

(■^ ) ^JI^ ; 

(1) f333 37131 ; 

(ii) 4341 3313 HftlT 31 ifFH '437115131 ; 

(ill) Hd^iOi d^i Ha'll ; 
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(45)^^ : 

(i) ^ 3TT^3T?Ttr: ^ 3E*T WT 

■^f ^ q+jyil; 

(ii) 3I?f;TT ^ 3I»Pn fFPI-'lTrT P)’4^ ; 

(iii) ■3 TPi'1i4 ; 

(IV) ■*rorfwft, ^ Mrat 3r*?p^ liWt; 

(v) 

PlHf^ngd "TO ■^’ TTlfel 'SBtft "^f "'TFIT 'Jlll^'ll : 

(1) 3TfV^ ^ ^ m Tnif % ftvfpffir ^ -itt -q^ wr 

A ■qT% %■ WW T^ ■qr ^iflw ^ Tt®F #II ; 

(li) TWrntv ■qR ■^r% ^ arqW ^ anvR ■qr 'PiRft ■qqq-'qpT '^f qwtKiR qr %<fiT qinr; 

(ill) ftfrq[3iftiqqft^‘3^RR'^3i<^qTq^tqra%%qq?'1^!f^qR%'^'f^qraTff'qqqnt, qq^fqK arqqr 

TfRqfq q ■^, qrg 4Tqq ■^’ qn% % qn^ 1^ apipq -qrqr qnq ; 

(IV) qql ^ % qrPrqq 3 t^w aiqqr aq^Trrafq^ qppqisif % Prqratftqqr % qR% qq^qil % %t? 
arfijq# qp q7p=Tfq q& fPFn arqqr wfqq q^qi; 

(V) JHfli Trq qr q^ qr ^qniq-q qq P qq^ qR f^til arfqqnp qq qqrq fqq^ ■fe qr q^ qr f^ 
qfhfq^qK, "3^^ d’^K'feqrq’^'^ arqpq^iqiprt'smiqT'sqqqTqPiqrqiRqit'^'qit'sq^ aqqqq^ 

^■; 

(vi) PfRp ^TfirqnP qq, qfl fqqp Tte qr q; q^ qftq)w#T % qr aPr ■? PrgPm qp ^ qt ^ 
•qf^i^qqf^ % Pi'‘-i i Hq> f¥iqf qi an^' % argqR - 3 ^% fqst^ qi qq qr scqiqdH; 

(vii) qit^arPiqqTtqfqqfM^rgl^qTSTTq^aqt 
(viii) arfqqqf)qP^qrqPqqiPq 1 

(q?) 1^qqt qpRq qr qqrt % annfq % atqqqr srwi^ qq PirP aiPiqqp q?) qq arqfq % ifr '3 ti% qr, 

fqq% %q ' 3 ^ 1Vq qqr qr qr qqqP Pi'^Pw qp ■?raf % ar^qq q^Pi 1 

l-^) f^TrP?TqqTqrrK%3ppkPT^fM)qfqqqpqi), ^qqProqrqRqqP 

(q) Tjzq) % qm %■’pq Pf: 

■q^ qP; '5^ % ‘HTT^ 1 % 'sq-'^sr^ (i) (iii) "P Piiq) q^ WTT^ qq qqnq qqPqi 

qfqqirf) qq fqq?; -^f -^jf^ qmp) 3^k ^ 15 Pqff qP WiPbe aqrfqqr qqftr arqqr P:q) q^ 

qqfq ^ q^PI RlftEFT^) % aTRR qqiq qil -fPlPaq qqpT 31^ qq aqTOT pRn ^3TTO7TT afk arfqqTCl ^ TR^fT 

TjTi ■q’snq qqpi qr qf^ q^ qipq rr^ ^ q^^ q^irq aiPiqq^ ^qt Pirr P^qi ■ 

TR^ qT31% RPR fqpiPP^ WTT% qq q?t^ aq^ Rq qm aiPiqqp % ■pww % qrq fPiPqn Pf Pjqr wn 

aftr pqpqq ^ q aiRtq qq arfqqqr) qj) ftp; ^ %qiq %qan^ qiftq Pfri qmpq aPr qm qp 'Jiiy.-i) Pnq)) Pf 
qRf 3TKtq q''Tqi arrHi qq rpter g?p arw qqiq RR^ Pptr qqpR aiRfR ■# ; 

TR^ R^ Ip f<^ RTf^ Rifq RRi^ qp aqqqqqpTT f qPi; 

(i) pTtTnTRpfTfqpTqpxrqRpTj^’P’^waTt,^PrRqqqaiqqTqqiiwq)qqq^wq%qq'?qqrR^wmt:^ 
ui) qpTR^RpRqrqqqT3P^pf3qq#ftRnt1PRiP'R^qqq^3^kP:^qp;rRR%PqqPraPRT^q^%qft 

■p q^qqrt; -apr 

(ill) 3Tp^qRpPqq^qqpqqqraftqtftq% aiqpRTR-P arqPqtqRpPtqqPpRRRPqqr11 
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II. 

('^) ■% c;u3 

(i) Pl-qi <(><'11; 
til) 3rRvf?T 

(iii) 6 ^ ^otfV 1^1^ ^ni T)% TORT I 

(331) 

(i) ^5^ ; 

(ii) ^ T35Rr ; 

(iii) WriT ^ 3(Tq3T ; 

(iv) '3*i *ii*i<.^ 'Ki'i< ^ni*ii’i SriftRRiT fi^ 1*11 TT) 2 '^'iT 3Tf^TO?nT 3iq|)? iTSFr fiM «1< 

(v) ^ ^ TOfwft % ftrq 3Tq)Tq^-^ ■^ ; 

(vi) ^rotferfti 

fW) “i-si 3Tr^7T yif^^iO ^ f^lf^TT '^' R^hi ^3^ 

•),<3i 'lil^ STT^TI RiRaa ^ii-iiM-T^ ST^RilT) ^ 'iii^ % Ri'ii 'mftiT '3i() f^*li '3ifCi_‘ll siV? 'flit) i)0 ^ 'Jim'fl f^T^'T^ fe ’'3F3 
SThW 33*1^ 3Hi(1h 1 ^ <a''a'i 33*)3 ^Hii ^’^PT ^ Rmi* h'h1'<i 3T^3IT : 

Hi.'q 'tii^ 'iil’^ 'txi^ TCT %, 

(i) '!+i<;nii %5 Mt7) ^simr ^ ■Pts^toh ^reiqr '^lafwT) ^ 3^15 wtt^ ^■ 53 ^ ■= 1 ^ T337nt; 

(11) % srftl'tili) 'liK'JI 'flfctl ■^SIR) f^FRI f' fjlW') 3^ Ri^TRIT sfk 

'^iFT RRT '^; 3^3 

(iii) arf^TOlf)% 3R^ wait Htfer % 3PT^ 33R ■^’33R^ TjtRTartoFnr ■EfR %qT Ft I 

39. mIViMI '3FT 

fsrfpRR 38 ar^f^rait ^ 3reFT yif^'tii'O gKi co'Hi '^n RRpn't' 1 

(^) *Hfc; ^ arri-jK ■’r arf^^iO ai^iRi «d4’^i<1 rt c;''s pfttrt '^irt %, rf "hi'hicth ariii^ 4'^i '^rrttrr 4 Ri-j* 

Ft RF f, ar w 

(35fj wt arflRp^ 3TW RRfRRt Rjt aiNRfW a^itR 4 'fH) 3FnRT RRT t: a?w 

(R) W a^fRRRt a3RRT RpfRRt RRR RRT f; aiRRl 

(R) W lRRff 33^ W3 ^ 3R^ R^ RW apsqRFTftRi RT; arw 

RIFT ftfRRR 38 apT^TT Pt'^IRn y fwi'Hl RF RIRR RiRTT afRTT ^R ^ ^TRFlftRT ifTf RT1 
RR^ RF Rf IrPiRR 38 Rlt ar^WRiT arfRWI'l RfT RtiRI RT 'H'Wn't RIR RRit^'^RT Rt 3% % 'till.''(l Rif RlRga 4 aftT Rt^ 
% RR^ Riff ■ran RIIFT11 

40. 'Jll'ol ■% ■RrtJI vifVi Mrm«i1'R'i 

f¥4RR 38 arTTfri Rtm aiU RfiSRRl -Rit ■RfRR aitRR 3R^ RJt (-it-SRvT, 33S3R affWlit ^ fRRTt 'Rf^TRUft Rlt, Fit RR 
arfRRRft ■RfRR f^TR% llfaR I lf TJTTRR RTt -R^ f aitl <F'4Rrd ^ iTTRl^ ’4 twft arTwiit Rlt 'RTRlRtf^ ’Rlt Wt 1 

■RR^ RF ftr ROT arfqRTTR, 3Tq^ 'RTR aTTRtf^ ■Rr 4 aRR 'RaRTaff yRlPlti.r'W RF aTfR aafRRFftRf ■RfFR, 

■jfRT "4 RiRfRT fRTRt 33f^TRiRt Rif 'RTfRF R53 'RRitt ^ I 

41. tHIHIXl 'IiIr 


FR PffPfRH I ’4 rWf tRR3t RTF ■fftit ’gR Rt, RfR MotT T^t arfRRFTt aiRRI 13 R 7 affRRFTf aftr T7RT Ri4rk 1 fRRt 
■RRRT 4’RfiRfOT WT R^ I ttR I f r\t RtRf % fRF^ a3ROT3fW'RFtRT^'STRR Rft RTRt t aftT aPRtlT RTt RR fRTRRlf afrT’RTRFt 
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wipT -gi;! arfeFirfl aiU % TpiitT ■^■, sTwrar t 

34f^'4ii'0 sfri '=ti4t(Kl %; Tf?:rTTsiftr^fiKt i<£r7■jrTi 0-iYi T^Ht % f%rp3 ;phtt^tp arrirtf pt ^ihh-i urt^ >3 ti nrf| 

aflr ftrf^PET 40 % ^ ?lf^ 3|l4 yRti'-(i, srftFT sn^ % ■# 1 ? 3Tf»-TOTff % ■^' I 

42. ^re: uf S fi - q n t 

fT ■^i i^pihT ■JfPT ^ f¥^#ffi3nT 3^’4 7Tn]_-^ ^ 34 HPt pnTTTf TJJJ^ f % -SJ^ 3Ti+lWl' 

3imT ^4 ' qRl W ^ T^frfl tpqj Tpn f ^ — 

(i) w w 3 tkPt pftptt wf % % ^rflrwd aierqi s^Nriff speitttfPt srrfwqf twt f w4 arprofti^ 

^innK ^ 3?*P?T STRlT 3^V W^l '^' ^ ■Sfi'i "TIW^ ’frl BTOT^ctiOT T^TT "ail % 

3T«T^ 4--4nKl ^t, 3T«w^, 

t, OTKlRf ■'Tft 3Ti!|qT JHfl4ifll 31FTtn >5T*7m 3T^ ij^ ■git^s^<u| 

3in]iTPPT 41 4 I isn 'H»nn'l I 

(ii) ■4R^ %. BaTR snfR^nrl vr fjp arfq^nrt % 14^:5; ^ 

Tf'-ET Rprar t, ^ %R(i4 wfmr arpim srsorar 'fr^rr 31 ^ TjrftrjRmT -ail BTE^rsiT ^ 
^»4 ■^' Tm-WTR RT ■Pr’Hr ^ tpt % ftrc wr ^ai -pt^ f ftr ?PtT arfi^sFKt sreiRT i ^pfaiO 
% '3TJ7IRTf%^ «h4'4ii ^ 'JIiHI I 

(iiij 4 rpW arpTtn aumr ^:?ri infV^fOT, ^ fe rtw T?r, ^ rt ■sR^r % turt 

Rlftrarct^ ^FT^ TRfft’ff % [4<i* 2R^?nRf1^ >l[st)'-il WK-'*i 4 ft 'Jlldl «iiftQ_, TR, g4f % 3Ifl'ln 

ari^ fRMpflR aifar ■^i^ttn aT*RT 'gRTRtapT %g 'li'sl'l TRT^Fn 3TRpT '5TTI "iiPin Rtinl 41 Rl 'an H'txfl ^ I 

(iv 1 ariR 3Tf%R)Rt 3 fpt1 flnli 'rwt '4 it h^?i '♦A'ii 4fT ftrri TffRT yifti't-iO ‘or '*^7 "iO 'h 

■yfl4)(ii 3n4Fi'4^I 44TT4n4RT34T4n3nR^3TRtn(,^) w#%f^ni4RRl4r4T'aTT'Rwt 44 

Wfr 38 %r 3PT>4r ^ a4«RT tpi^O) an-rj 1 an^ TSfT^ arcRi t^tsO' ) r aiFita 

apfl TFT RT 4rRR ^ RTg ^T^FhO fr^fR ^ I 

•Wtrf^KTnr ; 

^ 3Tf44n4 a4«Fn vre^FFff rhi an^m-^fgwr^ 1988 ^ 13 ^ 14 ,is 

44 16 4 n ftMI ^F I aiTFRT^F?) W wf feiT t a;!*?*!! '3^% RRtan % STCFn w tjr -4 %RT t aiT«FtT 
31^f4lT 3T*1RT W 3FFft ■^ipRFlf '«RT ’SFiW ftFTT 31 «rt -^TlRTFif 'Rq^T %qT ^ 1 

43. IJTSitT’T 4> ftlPFlturT'RT'Ofrrty 

aifar ■yqtan '4^ 4if4q!Kt anqqi qr4’^T4 ^tsft RifRaiRl 'qil ai^nRi ^ fqar ’ai4 qRar 1 

44. % qiT? 3TflVII«Prai ?W^qiif 

(i) 7:4^ 3TftFR4 anqqr ■srNkI ail qigNK ■% aiFta ■faPFFTTRfa t atf^qWni ■qrr airg TTFr qq ■pft % a4 
arfijq ftin i q?t an^ '«li "q^ang^ 41 si^ny Pisb' qirtqi^ ati4 Tisf^ qqi «aiPi qp^ ■qqi qqr "ri^ ■4qv aiftm a4T4?Tl ^qrftq'^^qq^ 

iFitapT 4qi 4 'ffh ainEiT i PiFi^qq a#iqiKt arqqi qp^nfl arffetqf^n qfl "4 sFifq ^ 't^ fqRit "ijaM 
q% 4) ftru;-siq qi4 ■jfPTf I 

(ii) arl^qird arqqr ■qppqrd Psi-H^ '4?^ argWRPiqr qqtqri ■5 Itf=f q4 'n^ t atfqqpfqr qfl fli<l<a qit "^qT 4 aift TriT 

aiFETT ■qr^ arjvirafqq) qntqi^ qpFf11441 ^ 4n ■q^ '4qT 4 qi an Tm 14; aprW^ ^ftirt "aFt 41 aipfl 4 aiVi 'aq "41 arftm aii^sfi 
■qrfiTf "aFf "Ft 'anqi % i ■qqfVq aif^qrd aaqqr qi4’4T4 aifVqPIfli '*4 tiiflo % qrg '^tr aiWarqqr "44 ■qro 'arf qUarr i qatqr^ % 
^ '41% a^T a44q an^^ii ■% RiftF '414 qqi q^ '4qT4nff4 Fuq ^fFtra % 41 FqigR ■a41 4 ftt ■fqqpi 3Tq4 iqq 4 t 14 "4 

13^' aTTigFT ■%■ I 

Wt<i[i4.1U| ; 

4< ! jIq i f4»PR a^T 'aqgR % aqiglqii'Ji '44 ■RFTFq ■4qi f4jf4 fttr, aig^iraf^qr ■qnfqr^ql 4 ■4t4 a^r aiaFi 

nr f qq i i d gFT aFTfiFf aiTT^HT '4 ■qrftq '44 qqi 4qj 4^ "^4 qiP^y. i ■rp 4 qn ■aiT4 ■qRar '^qq qifq<tiRl ^ a44q 3 ti4?t % an^TTR 
■44iti 
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f=fi^ arftr^T si^T irrftTi^lfr 'SRT 1%«tT ^ i ■cw ■cHf^'^i-ff ^^ep!IT 

«tl4-*(l<l ■feli, ■mt 3Tg^ IPTRI ■)# q^T 1^ ; 

1. 3tfM^’%Tm#r'tif :— 

(1) Pl^q-I ^ #1 "q^ ^ Fp qq 1/3 "art STp-lwr fqtriqq 'cnftTI 4 TTT «n ^ fqi^lfl' 

WT qit f?! I 

(li) -^K ^(Tqf»4 % 1^ ;— 

(,qr) qfi; qiR ^ fqqpik ¥.q ^ 45^''JiiqTtqTiJTi'fjiq i/2'3Ttq^ ^qfqqrKtlqcrqqq/tTnfns'^q^ 

T^T <4TI 

(35) qiR fafwl qiisrft -jra q>t ■aiqft t TTT JTq^ #T qi5^ fiqq; 3|17 t 'jfTi )/3 3it.(; fifFfurq ^ Tjtq 
srqHiqiT 1/2 1 


(IS) 

■fqiJRq qit Siqfq % fFTti '>1% S) qT^qi^ 3335 5”^ 3TR vnif -arT fFRiq -p; %q m #?TT % 

irrg^-sp) %-< 1^73115 ('nuikcil) ■^'l34qfl||TS t 3?R qR qr aiqqr qrfxn; 
qrnrqi ■'^11137111 
2 . 

(qi) 

( 1 ) fqmq q?3^ qtq qq Tfpf -^rq qq 1/3 qii qqfqr^ fqpjqq q/t qrd^g q^iq ’q t?t qi ^ir fq^qt 
q\ q-qq qrt 1 
(li) ^Iq % RiQ, t— 

(qi) qf5 ^ fq'qr^ ^ ■^"r qmfr 151 ^q TTfT 3(55 qr 1/2 qii -55 q qt »ii( i f- i^M^q q?r qifliq ^ 

qpi^ qri 

(35) qrpqii %q5^Y^qqjfqq qi^qrd 34sqRiq#rftiqrqf?fMq(qi) %-qiiqT 

(q) 3jf^qnq3q^q:#qtsrqqi^qn?ftt T%q=HTr^qqf^»iqTq^il^qqWftq3 *^5qiqqRTqT 
qmj,qit8^qilqiq^/mhaqi-.q#if 2T"iqifqqm% ^rqqqiqTf^TTiqxjitqfqTT^ 
■Sfii), 3i^qqqim'^\3qq-qtqT4''^qqHRta3qqTqqtqTft%f^qfqf5tq%q7TTqqqf q*, qqqqq 

(■©) 

iq a’q-i qitarqtV% 1^ qrifqil^qq, qyqi^ qqrqpq aqq qq)'- stt fgqiq. qqi^, ^jrqqqr^qr 
fsFijqff (qi) %qqi5r'^ (i) 3il3 (ii) (q/) W^Rf ''?% wj^qd' qr qqqrqfr %q/4qiftq) qq^nq^qq 

qq wqiqi qnqiq ■, 

qiqjqq 1% opt^ sqpqqjift qrqT4qiq) qq/i4) Tl^irqi qq Tjq^iq yiki qiq^ qq qiq mjA qVn qvq qqi qq 
3TT?iq qiiqtqqr-qq q^ qqqiw qqj ii5i i^ 1%qF l^ql {I'ji'ik, qqqtqK qr Rqqrq ^ 15 I M'h ^ ■ 
qq^qF '#(1% qf^ P i qi5q q?i 3Tqfq%3^qi1^ qqiqrft arq^ srftrqPfqiq^r qrj qiqq % qqqq qqiPr^q 
qqr q\ qqiqii ^^qil^i^fq qi) qrqhs q^ Tl^nqi qqnqFi ^oqi 1 


46. PiH<4"i srqftl sfrq yijn^ HimriTefiT fqq'M'Ji 

qi^rq qifqqqqt, wiKt qiqq Fq qm qq fq^qi m) f qqqrr t fTi qfqqqfr qi qqtqiq) qq ■'pqrqr q% qiq 3Fq ^iqfq. 
fJra^" qF qr, % qftqrfWqt, qi) ■pwqq % ftw, qrqr fqqi F)qi, % qtq ^ arm qq ■sjqqrq fq^qr qn^qr qr 

q^#3lwqftiqOTq(fqqqq) 3iRqT f^qifq'^i^'mtqiTqq^ ^tt^t qqd ffi i^ qr^qr f^rq^ qqiq arfqqqqr qr qqfqiqr 
qit’^qqrra q^qitqTqqqiq^^ftiqqTR^qqtqii qq ^qqfiq iqiq% qrqn qil^ qfqqqq) qi qq^qrfr IqqqR^i t, qi1 ^ 
qaqq qi ft raiql fq^q qq fq^ri q^ srqf^q qr srqqr %■ q^ ■4' qiqr qtrrvq qfq ^qaif qqistR q qq fqqr qqr ^ 1 
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47* 

(i) ^ ^si ^ '’iiO ^ R^<'*S ^hIci ■JBT 3Tp^^f)RtlWl^ 

ftfll 1^1 ciPi^tiK*!) d*i ’? I 

(11) 3n^ -arpd -3^ 3m?r Trrttis 4S ^ »fr?TT ftPm 48 ^ 'rWn srftijfW 

% w arrl^ TTE^;!! ■'st 'Jim'ft i 3 hh1m 1^ infiwi'iil 4<ifl5T ’K sftr aiftiHi-'Fi: 

3n^ 'iiid '♦tVii I 

48* srftFfhnnftwnft' 

3T^ : 

(i) ^-amjTft^ 3TPTO-qrf^;pi b7 wt infircmfl11 

(u) 34WX?il % Ml*;) 'JllH'll '»n(| OlRl^lO !i|\RW>|0 • 

49. 3Fft?T^3ItI^ 

■vn^ 3T%T % PiHRHRsnT ar^wsrf ■'fir ■qrwf f^f^n ■^sminT; 

(T5p) "^t 3?R'TO aFfFTC^ MFTI ■^' ^hT 4?I ^ aftl '28’TiqV44) h«lk ’41 '37fflVI4 ■?Ta^l£*K 

(^) fq?rr^ 3?k '*f^ WTT 7r<4r wi ■^‘ i 

(■ 4 ) apfftii?! TfpftI 

(>4) ■q? ijqfiRniT ■?Kq ^ 

3T*ZimV 

sflr <1^ 

so. ^Tit^?j5T3flT^?tnr 

% ^Tvqtfh ^ITR 3i\T aifwft-^n 

51. UM I RH ^Ww 

( 1 ) ^ '"TpHtrI ^ifllft ^ ^ 3flT 4TT fPiT ift-WTII 

(ii) ^ [ih'Hl 3Tfi|<tirft flh^f^l'O % «l<al'Ml '*ll^ ■'lit fwRi uttiltfl'n '5^1 aiOo ^TR ■3^7 

TnTRT T?r '>1I4,‘1 I 

(iii) ^ arflRiRt-qr % ■RR^ ■^' t, ^ alk 

TFRTO^-3n:^i 

52. 

e l tRRH ■^' 3?T ^n-IR R % ■SR^^qP’T ■4' Rit in^ 34qftT % T?f ^ RT #Tt : 

RT^ RIT ■fti arf^Rilft RT ?1T% ^ RTOTf^W niilisl % WB RT "SR Rit HpHI nulia R?f %?TR^ftl 

gq^fw ’4' R^ f 1 


aTKmRvi 


sftr <»)|4 uQui ^iT «*iii 


53 . I^^WT 

^ [qRqnl % MiqqpTf % 3TWTtfH aiftiRirfI RT Ri^RI^t Pi*^R4f^ai^ RRiR ^ Pni< RTR fTOI :— 

(RT) 3TTRifRTRi 
(■a) hvtM i fVRi i i 



[•HFT HI—TJTJ«'4] MR?I ■«RI TTsm : arorqnTir 17 

(■q) 

(^) dimnnui 

(T) 

C’^) iniRr^ 

54. ^ vilVi UnH Mifll'iljifl 

^ ^ Vlf^Knri WW Ulpy-IPT^^ ^ I 

55. ^^-^^ J i rc^A TT g n ^jl Tyr-m^aiftTOTft^ chtl^ i O ^^irTOyn^^TiftRT 

(i) ■«iiT3TftTOK"^f■q»fl i fi?;# 'ftiran:^^ 

^ ■qi ^ ^ ^ wi ififtwift %'WET ■grftm 11 

(ii) ■^^TEm’3f^^?rTTiT^'3TT%'TT^^ 'IT3Ptfqwft'W Wcrft ^-RW IJifft'TTift'510 w4 ^TT'mTO'^^TTW W’TTW 

t : 

tirg; ftp ■*Tfft ■3TT WP1 arffewrft ifT '^tsptiM'M ^ ^htr ft ftt ■qii sT'rft sftr arrft mR^k % TTH+ftf ^ ■grs'Trm 

56. ■^^TSTmftrarrfttiTftTftt^rTft^'WH 

'IT 'T*Tr srftpFrft ■jim ttc 'Rf) ^Ti% Rriftn <t)li{ srjftypT 'JTift Rj^it 't^i ft^, 'srft 't®it't 'it 'tt 

TWTTT 3TI^TI 'Jnft 'T^ TT ’aifft 'ft Tjft ft'TRT «II I 

p1(^<4HI'ft4 'W H^lT ^ 'JJTTT’ft I 

58, 3ii«»)R*1<4) 

(1) STftT^BTft -m «b4^ TRF ^.<>1-51 ft' 'iRcft^' 'IT 12 Thrift fft<TO ^ 3fT!TifWif) ^ TIW ft: 

'TT^ ^l^xjsK'mT'ft^ftrH'ft srftw ^tft arrififtir^p ^ 'iftf # 'Em TTwf ft; aftr 

'TTT^WaftrfftlftTft'^ %TTm3mm'omftf^3ftT <r«iqift’^’?TTTr^-ft'T!ft'>TT^'mT17TT%T^!P^ft 3Ti4fT«lfft 
T5: ft' ■3 TRw 'Jim, I 

(2) Rprft ^Rh^i-O ^"ft^fti’^rn Mr^®6 "Rfttft^ tt^ 

'im % Rm TT^ ftr^ irft T^T ft TTHi^mRitti 3 ttott'tt T«f)<fii4 ftfft i 

(3) (^) 'HRT55lft%'TTfTftft'RFTft^^'«<'Slftft*'3TT^^'=lftfTft"'Ti3TI«bR^<6'^3nft'Tftft‘ ■fttllft'^ft' 3TTft 
^ ■ftft ftte ift'^miTft I 

C®) ahftvilKl % 'TT'lft ft fftftt ^ ft' ■3TTfti ^ Tft aTT^rfftl^ ^ 'Tit ^T^ -ftlPT 'IT ftRuft ft' 

qRgiR lTT -Rf^ -an ttw ft i ■'i^ ftftrrft hPrwr 60 ft' 'ftnftffti 'ft^nft ^ TfRnsif % ftftft i 

(4) ^ l '>hR^«h •^- RiRp T M (3)(^) ft''W fft'ftfftr ■fftfWT-62 % ftwilT fftftn 3TPTrfftT*F"^ ftft 

■Nftwr 63 ■fti ftrrftiT iiTjfft % arfftlftw ■Rprft 3 t^ -sift ^ ■% tt*! wf ift ^ ft i 

59. 

(^) ftnr TIT Slf^TTT ft 

(1) arRrrnftTiTT^ft^T^^'RftTnftr 11 fft^%R!^3;^^5f^Rn%fftTTRftRfft'TT^tT^^^'TT7ft^TT: 

TI^ -q^ % -ft?}! ftl 'SrTTT'T ft' 'IT ftqi ftl ttikf Tlftlft ’^t "ftft ft 'jft ■«ft^ Rlft^lRTOT ^ tJTT -H^'fl I 

(2) arRTCTft-qTTIlftqTftfftrrft 'ftTTqTT3Tqft^3l^ (?!|;J)tj|R^dt,|<'^ft'ft-^Ti^-^q?r h)c;iq,<.ftq-qftt fqTlHlfV^ 
^qn-qn-ftWii 

(3) fftftqrfftqqT ^ 'TT '^cift ^VTJT aifftqjiftarftft ft? ^ TffftrRqqi ■ 57 ft f'Fqu ftftrr 1 

(4) 31 fftHHT , 1989 180 fftft 3iqfft % fN; fqft'Tlfft^ 3% 1 1990 ft 240 RtI ft 

'STqfftqi iTTf) 'qft ■RfftrrrfftqiR TTfftn qn Twifl' ft 1 


1040 01/2001 -3 
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(731) 

(i) 3Rft<<tii{| in tn4-^i0 W7T ^ "Rnr 'TrnjTnftra Tnfha ^ 

ar^^t I 

(ii) "3^ 3t(^r^'i') T^jt ■ftnr "(itif ttiKui <nqn<, aR^^kilofiR [ifitfi Tjn ■f T<T-ri(Pl^H (7S)( i) Vt 3 M^<w ’'JTT 

3^ 3f^f ; 

'qir fSp-qR:-TO 7T^ I f^F -^TM^T "Tiff «n Tft I5|f afR%'5^ 3T^W TWM 

■’TOTT % I 

60 . "flmfl 

(1) y<^on 3iftR>R^'*n 

^ '^fPTT^ % ’5f’’4^ f^i n^ si^ ‘TTPpft I 

( 2) ( ^) '571 ^ ttht % 5/3 fir=T TIT ^-3^ ^ T5FI ■^'•>n^ ■STWOTTI^nT TTF ^ 

■'n^ ^ ^h 1 ■^’ Tpn f^+l4 TtF Piy«KT ■ftRT "fFlT 11 

(13) isftTKt ^/i^rfeHiTi arftmft in *t)4-Mid ii’ in wnmy ^ wn t, ^ 

ii^TpH'^rTT 3i*lT TtlFm nTTi^ ITF 3^^ im!' ■% ’f^ 5/3 1^ TTC ’omT 1FT% apjnftf ’OmiTft 1 

(■n) "STiT i^FiTftaTf^wnft'nT ■p3Fninin3fei1W'3nmt’in^^inTnra^''«j33^’3TnfttTr5r'3iT%^i^ 

iTTF ^ ■ppn i?3Fn in iro ■! in 3T1^ ■ni t, % %!fe: tttf % arn ttif yiv)«6 

W "n 5/3 flPT ITT iOPKl umi ’^7% ^ Jlll/'fl I 

C^) ■^TFT sTfiTinift in ■«nt 3Tgnft«TftT in “^-pTfFt" %’^'Sf 

■nrnTTin f, am# 4 )hit) ■^/i)fe't)« ■?i^litn ■nrurm im ■aim in^f) ^ arf'tnrmi? io ■ftrT 

% 3iwnfN“^-firW' 5TTrf^%T3iF%3T3Rf®f Mm ira ftin umrm : 

"nr^ im P6 Pi^Hp'fRan Tiinf *% dfl<i*i Mf^n ’^n % *.^— 

itPi m <64^1 mT^nIf3?3:^’»m^ii^iTi'igkTTi'/i^ fe iF?T^^PfrTft m) Mm^TrnM^ 

■!jmT arjMplT ?Rf 'tt ^ TmmT't' f% <»(iHi(l/*^f^*n<Ti isnit amfV Mff 'M3 i Tii juiP*!) i 

1II) '3’’m mf ■% <?I/H <'[lHi'0/^r4i6<n TmrjmPmj anmr’m "n^ Mit '’ii>/‘D i 

(ill) ■^rm<:qiot)i4 [^■hI n=iP>ti''W'ri sRi'^ird Pif^oHi mmi^i-ms Ti'nn)^I 

(iv) ^’TmrPn371% arPr^iRt m ’^iF^Tf aTTTFT ^ 3n7Fn-'’m 

'5h<H ■% ftiu sfiP M=tKii't' 'fm am 'mj ^■^<0'm -amt nVn % i 

1 P i^Pm ■qri nKp 3 imr arproift m imNifl ■^' iri % %tj, 20 Pm mi im ■qra 1 

■pifl' ISO Pm fi'Tv irf^n '®fP ^inl 1 

2 ^ ■mffi 3 Pt aTPnmP m ■F^fniP "Pm % ’sr^ Ptt 20 Pm ■Mpnff/Pf%mm im ■ms ■pPn 1 

61. aTOraTTnr^ 

o) aTfssn^tms?4mTpint3immim’!^3Tp3m7»nP’'!pmnjiftmM3ii^’mM's5t^’mMTmi’^’^M’^ aprimmii 
sMSil amPi sit *mm P msm ’mPRPRt s)miP sit ’mmttmn 'SFt iimi 'mmi ^ 1 arfssnP in ■srPmrft sit Hpp 
^ mm 'STmt amnsimr ’sit amfs fsmt Pt TmiT 90 Pm m ■371 sP ■Psi sit imm amPi ^pm 360 Pm P aPPsi mP rPft; 

SF fP/airnsiPm/sPtPPPm P aimw st^ % ai^PPm P tssp apPsnP ST sstmiP sit ^ 720 Pm sit amfs SSI 

arSTSSST najl SiT ^=6ni P; 

siig iTF aPr ■fsT appspt ST ssfsTp sP ’jsst PtsiO ■% insm P ■PtP % arjPPm P artsai ■ 3 P 720 Pm % 'sm armsssT 
pair ss ssktt t ark stP, ■nsn ar^PPm sms, fPiPas ^ P 371^ Piir ■Prps ■snmi imt ’sPst i 



[’1FT lU— 
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( 2 ) ROT TT WlOTt OTT«TT RT^ ST^RR wt STtWR RT RR^RRl wit fRRTt OTT OTTR RtI ^ 

% RTR RT WR^ an^ 3TRIRRR H'5J<. RR RRJWT % 1 

(3 ) aTOTRRR RTt RRf^T %T?lRR R% ipT pT'"! afR '^R M®bK Rit Rit aiqfV Rft RRRT Fk % 

Rny, nff rFF Rm'D qf(i<f rpi RSTR aifkqiifl ^R qm Irt amiqK'Ji Rrt RajTF Rkriff RT fRRfl'3RRRiRwk 

-RTRTRRT’^ Rlt ft? arf^IRnfl RT Ri4rk 1 % f^TRRR RIWT «ft, RW 'Pl^ ^ RRRTT f % aTRTRRW ^<41 Rfl OTftr R7t RRRT kWR^fe 
% Rit RTT^ I 
62. 

fkRft Rf^TRilfl RT RRfRlfF TSlW^, TRWOT, RftRR f-RTTaiR, #R 4‘ fMt arfRRTltt RT R^Rlft % RRTR RT fRfR?=T 
■fekJRT '>qi5'i RR^ RT fkml OTR "ar^R % Rny, '^^FrT %RtVr RTRiR % 'toTTlR^^ % aiTJRR Rt^ 'SIR ’PMr 'fOTT WWj 
aTTRiftRR)TTRT WTR Rft "R^'St RTT ■RRiWt'i^ I 

63. Hfjlk 

(i) RTjRt ■% 'RR 4f n"n 'RR '4 cQi *ipl^ TTR?'Rlt aTRftr 'Rit R^ RT^ RTT 'RRRTi' % 'f^IR% a^n'Ici RTjfw 'RTS 
R)t STRl^T'RT'R'fRTRafTRRTR^RTW'^'RRRRft'^^ 4t 7Il(461 f I %RIT[4t^^ HftWI Rf^R^RT R)4-^l(l R)F ■fPJ^OTftT 
%T?FRR 12R1^^3TP4RT'Rff'^l 

(ii) ■lJTjfw^^'^lRR7rOTT1IR;RRTllJ^%RTRRitaRITRRTm^%^g'SRlf^^Si^%RTR3TT^feTfRTRFOTTRRIR 

RtF R!t TTMI RWjfF 3 R;iR Ri^ RIRftr 3T3^TR ■jfr RTTR ^RT Rit fRt4il4 f^fki'WR) RR '5TRTRRR ROTT f^TRT RRT ITT I 

64. <*>l otJM'lrl pill 

arf^RTT^t 'RT ‘ti4-qi'0 'Rif *^ry ''R 'RT '^Ri 'RTT 'RRI "k" 'R TWk ''R 'SRRrt TTRl '^'t^RRT 'SRRRW 'RTCnR I RR^ RR ^ ■mR 

arfaR^RT »h4 ' RKl RTt kw i Ril ' W '^T^FRR 'tM t'Wl RR^TRIT^ yP i r’Tf RRf RTT T I R i - ' tI ^RRT RR BTfiTRR^ RT <64 r|(] 
-Rit RRRtF -% -RRR R i RrH 59 RR-'IrPtRR (RrT(4) % aTTR#=T TTFR?! fk^tRlftlRTR RTT fterfW "k 'PTrI' ; 

''RRI 3TT^ 'RW ft)"RR Rlt^ Ri4ri 4 '^RT 'Rff ■^RlPlfJW wTwT f wT "3^ SIR Rf^ fR^tRTfRRIR 'RTF 3TRftT 
% %T^ WtRR 59 OT'-WotR (Rr)(4) ^ STKTtflR Rftc#RRf ^ RRRT RTT TlftT ^ #ft ; 

'9R5 RW rI 'RikRT^t 'RT 'RRR 'RfT 'f% '5?s4t'% RTWTRTRR 'OTRtF ’kRTT^ RHTRT RR 'Sf R^ f, "3^% RTTTT RTT 

rR ^ l RT filRT I' l 3TRftT % %WR affT ^ I 

65. ^^R>TRrr-^-!»{t3IRf4T%#TTR^R?tT'^ 

'ftrR arf^RTT^t 'rt 'rrFrt^ 'Rit 4'ijT. RR lit 'R^ afFr 'aft arRRt S'licfl 'ftr trtr 'k qip< "an tfi ^ RW q Ri 3 tr% ■sm 
'wft Rft TJRRT ^ 'wft ■RT ■^T^TTRTR 'RTWT TTTft % tJFrR ’RR^T fklRT 'aTT 'rRt I 

66. '^^TITt»T3^lT'OTTRT^tRT 

(l) arf^IRR^t-RT RrNtT^ 1^ fijR OTRT RTt4rR-^ fftRT RRRT ^ RTS % RS^ RRkfSRR'k OTRft OTR #Tt I 
(ii) arfVRTT^■RT'RR^RT^t'f^R'RIR'RTRTT'R rT'^'R^RT "3^1% RW^'RTT RTlk f^RR ■3RR7t'^^^1 RiT atfrTR fSR 

TiftRTI 

67. r>i4«(1ui arafti 

(1) arftlRTI^ ■RT RRfRrf) ■'TRT ■RR RTT’fTTF’T OT^T ■^P ■f^ RTR ■^tRI wrf^ ■RF ; 

(■rt) aRRft ■jrrft ■RR ■^ Pi^fw % ■f^TR RR ■RR ■RT RUkRTTR ■RR ■RT 

(TI) '^^ ■^ TftRRR ■RRI ■RR ■rt RR TT^ 1 

(2) RTT^RFR■RRR Rft OTfR f^R RRRT Rft irt4t : 

(■R7) arftTRTTTi' ■% TTRR ■ft’ ■RTRT % 'ftlRTTf 'Rlt TR5TT Rft ■^ftSRR RITW ■ft aftRRT ■Rft OTfR, aftr 
(^) RRfRTT) % ■RRR ■ft ■RTRT % fsRTft Rft TRsm T5: f^TRf ftr arftTRT Rft aTRfft I 

(3) RTTftTnnR^RRRRftOTfV^ftr^ftRaTl^IRTTfF^RIRRfRTft^RR'RT'^TTft'TRTR^RTiNTft^ftTaTJTTR, ■aft Rt^RiR^, RftwrfiRRT 
■^ RR ■RTR TttRT I 

(4) arf^TRiT^■RT■Rrft'Rrft Rft ar^RTT ■RR^TTPR aRRf^T■Rft■RRRT RRT) RRR■3RftT ■^rrft ■RRk Rlfft^^^fRW ■ftr ■ft^R ■Rft fSRT 


aiT^'n ; 
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•*nf % ■sRpfgpRT 3I'<WTVill’ WTT "3^ ''Ft I 

( 6 ) eRi f?fi^ ET EEf^rO EVt SEETEf EE ^ E^ff sfrl %ET ElET % ^ ET^ dEEil tEKft TET^ ’^ETEt 

^ fVE TETE ET ■»^?IE ET E^ E Eit E^ Ift E?!^ EIptWE arofE E^ Emi.'fl I 

( 7 ) arf^E# ET ’SRI EE% TEIEFRE ^ ET ETt^ ETT^JeFE EEE EFf fi^ET ETrqrET | 

3TBqm7 

68. f^ftiTraiT CfviE 

(1) Ejt^ 3T^^TE#ET^!F4ErI^tf^nE^E!4ERtEf^WE3^R^^?MEEEE3^^ 1952 ( 1952 ETn9) E 
T^E %T 3T^ H TC ThH E H 3TEE1E "'jfl'ER # %, E)*^ERt ■‘if^TE f^1 ETT EFTE FfEl 1 SlfEETTI^ET of)4El(l sftT'fe'Sni eFe'E 
■^f IetET ETT^ EIOT ^TVITTM EE^EE srftrPlEE % ^SEEEI % aigER itEI I 

(2) (ET) ERfElft Ef^rEM*J3?kEEiH3EEE3Tf^^ 1952 (1952 ETT19) %EEEEf % STEriE an% ET^ aifllEET) 
ET EEE srftrf^TEEEi^ ETE ‘ 6Xi' FIE EEE EI^EE) ETT EETE ERTI'^Ti EKE ETEET FTTT "^ER E^ E^ ErWtT'^'TTE ETeet, 1995 

% EEEE^ FRT EIlfEE Ff^ I 

(■or) FEWrtEREfrE^ %EEtETET 16 EEIET, 1995EETEI ^ I 
6’9. ETT3[H 

( 1 ) arftlEil^ ET ERfEpft pTHR^rHaE EE-'ftrfWTE ( 2 ) % 3T^ER EEFTE % ^JEETE ETT ETE F)ET I 

(2) f^3#JEn^tETERfETft'^^'3ET^E5tEf?rETE)'d^3TfEft^ 1972 ^EEEEf ETfRE%fw 
(3) % 3Tg[EKEit vft arf^lET'^, -^IlflEtl 

(3) (i) srffelEiT^ ET ERfnr^t pTH^lfiaE ft*TfEEf % FEEH %ETE #TT— 

(ET) -^Elf^TTlftT ET 
(T5f) ■'f^ET 

(E) ■^tE;EIEEETET'f^RT^ETTTEI"4fETFTE srjEtf^ WEKET3TfE^FTTt%EETEEE%3T5EREF STTtT'^ 
% %E 3TW t, ET 

(E) TRT E^ E?t fitET ^ ER^ % ETE TETE EE ^ ET, ET 

(Tg) FRE^ETt'^'^'^^ETT;, 5'JSTETf'M EElf^E ^ wisw, 3T^ fERit EREMHlfM ET ; 

ETT^I EF ETFTER % ETTTOT F^Ei; ETI Ei^E l d % TTEE ^TEFH ETt TI% ETt EWT EFf etTETIT %ETT7 ETE# ■^' 
#EET FTT tAeT EET EIFT f# EiFrER % EiTTE ■^ET ETt f^1#E FTPtF t I 

(ii) srfilETI^ETERfETftETt’^EEFIEETtTTftl, E#ET ■'J^t E^ # TTET 31EET 6 ETrt% ^ 3TfEET# ETE % f#; E#% 

ETT ■^FE Ft#, # arfMETFE 15 E#% # "^FE % 3iKq#E ## ; 

ERg;EFi#Eft;t##3TftjqnTtEIERfETft'^30E^-^3#TET#t#!TT’I^ER#t#EFFEFIE%^’^* 30 E^t^SlfEET 
% E#ET E^ # f#j; ^'ITtt ETF % ^^FE Eit T(T ^RiREF TI# ETT ETE #ET : 

ET^EFf#f####5F#%EEE-^^3EFTEFTT%FRl1^EF#RTE^ET3TTETftF#ET ; 

q^-qf qt#TftT#ET#ETTt%REE’^’FEFHE5tEEEl#E'^#’^^^^'TO. ^TWFT, ##E#^, TETEEE ET 
^ EElf#, #ET # ETEFH Ft, ^ EF# 12 E## % #TPT F[?I #IF (100'5« ) ’TFET^ E% FET Me E^ #T WEE^ E# ETT 

tWt 1 



['mill— 
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70. l^raWWrT; 

(1) M'!^ob 3frftmTf[IIIPi^r«w%3^'^^III■*[fm'®rfRiftafl^am% Pww 

mPT 'hI'^'JIi 'A*II 3lVl ■^rftr Piqi<r( WTT ’iw't)! '3i*H T*mi -1^ '1^ TTl “3^ PiyPw HifijibiO ^ ^ 7W Rj* mTTI ■qifpn I 

(2) 3^[fV^|{) *(l4 3fm! Pi^iiw "^^i ^ ^ fi^si n^ ^i^*Tfn 

'31*1 n't! 'fe' '®TF 3[eh ■??[ wm 'TKf ^JT'tTI 'Pp'm HR<^d4 ^ 3f[^ Rti+il 'it ’^' STftmKt '*Pt 

3im^ Pi'iw ^ ^ mR'IH'i ^PT%^it Si^hRi ii^T ^ '3lln*n ftp ftilil fftlPlTT ^ftfCJ^tt di'ln ^ 'jfe^ I 

71. Wnfrtnifl*RTT; 

>ir^°h siFn^iO ^ ^ ftpprt 'it ^ !?ii<3i ^ wHidRn ftmr^ ^i'^pitt 1^ i 


72. ftiftiqiTf ^ cfinfiiim attr ajilsn 

( 1) 31^^81 ''17 i)it 3TJ^ '?1T Rl^^fi '^nft'm 7m?I ^ ''lit di^v) TFT '^f'm ftPi^*if % ^ '*11 

^ ftmrfftrr ^RT% % ftn7 3TT*Tm^I 

(2) '1TT1T TTFhK, '3FT ^ivt 'it aT|?T?34«tifn TFT^, Tli^ MTTHvi *PT% % mi m i^?t'WtTIOT'WF:'Tl^Pfft 11 

73. ftnu^atftr^Fjf^'nl; 

(1) 'ftrfWIT'TFft 'Jp 'Rprft 'PT ftrfHm TFT?'P WFtSb 'PFW, f¥=FF1, dlftpH 'PT 'f«PTft IPTIT 3T«F11 TIPITFT P^ Pit^ 'JPPP 

pit ^ ftPFTHiprtt % 3iTT'i lift % ''^Rp 'PPi^ PPTn '^f artr m arftippftpt aflTPFfpiftpf'PTWT,'^, i^qgiTi ftmr ftFP pitpt 

ti 

(2) 'ftmp%'PTP^^tT^ipftrnTppppfsFFtnftp'pTT3Ti^'?i■pT 1 
% SUFfP 'ft'PT 'fPl 'PT pit 'P^ 'PTpt 'Jl||i<,'(t I 


31^-1 

[ftfftpp 18 

ftiw attr PtpifNriT cj{t trtpm 


TPTP : 
ftpfpi ; 

. ij,ni;g; i T i pti Pfi «hT in /»bF it'^i'tPT'^ .4 pi% aifttpriTtPiP54 pii) ^fft'spfr 

fpi 4 -4^ mr ’■■trftp p p pf^ p '4 Tftfftm 'pt ftpft '4 tip^ - 551^ PFtftm Piiftpf pit pprort, Tnpproirr ppt wpftw '4 

Ri'Hift^i sftr "JP pr^ipi/P5VPt I 

'4 3114 PtM^ l f P^TTH/Piint '^ ftp'if'3PP#!P'Sp'P)Fif'^TIPf^pit^TJPPT'PI'SPP^fpi^'TITP'^ftTPTT^PF^IPFltPpftP 
Tipfpp tPiTit ''pt 4 % pft 4 pint tj^ ftfftiP) 'pip ptpip ■cpfpp pit p lit itpip 'pr'^/Pt^pft sttr p ift '^nr ftpT 

pit 3t3pft srtr p lit 'spp ^ % siftFPR '4 'ftirit 'pi ?^p?ifppn 3itT p ppp ^ % ptirtpir iftipt pt 

•35RT % TTTP 'PJT^ Pllit 'Rppt mftfP 'iti 'ftlTlt PTRtPTT PP 'ft^ftr’T PtT% Pit Sigpft tipip PFr^/^ppft I 


ppmw; 

''JTI PTP ; 
'PPPTP ; 

'4^ T1PS1 purroftp— 


pwrm: 

''JTTPIP ; 

PPPTP ; 

THWlT^t ( 'PTP TITPiR % ftPPt ftiPI HiH) 
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n 

[Wm 5(4) 

3ifi(ZbiO ^ vrt<i<ni rw 

1. .. .it; 

(i) TTg a<rq q ir^fl /ftt^T/f^TOqT\l 

(ii) 

(IV) Rtl'ii ■^sini I 

TT ^ ^ <H<st«i Rnn ^sn% ^ ftni utk^i'h! ^‘n/^'fl I 

(^ii«b : 


FWWT ; 

3T^;qx(I—III 
1^4-Gt 

RiWR ut^ll 

[f^Rm 70 

WH : 

RiHlcfi ; 

•^', 3TEileTRTO^,.. «f)^fli/«Rffi 

1^ .(W'1).(f^) % Rwm ■wm 11 

2 , -WTH ■3p*T'jtF % I 

TIT 

V>m 11 . ("WH) . ("f^) t "TT^ 

.(TerR) f^HRriRan '^nr^' fW? wpt ^hIPth w % | 


■^0 "RR : 

■q^RFT 3fk fR[f^ ’SPfRr ; 
nido : 

'5T^<TT?(R ; 

ROTO TRT ftmt, 3TWW 
[ft?TO IIl/IV/'3TRmoT/36V2001 ] 













['itnm—■^^4] 
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MEWAR AANCHAUK GRAMIN BANK 
NOTIFICATION 

Udaipur, the 19th February, 2001 

Mewar Aanchalik Gramln Bank (Officers and Employees) Service Regulations 

No. MAGB/PER/C-386/2001, —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976(21 of 1976) the Board of Director of MewarAanchalik Gramin Bank after consultation with the Bank of Rajasthan Ltd. 
being the Sponsor bank and the National Bank for Agnculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations namely: - 

CHAPTER—1 


FRfUMlNARY 


1. Short title, commencement and application; 

(i) These regulations may be called Mewar Aanchalik Gramm Bank (Officers & Employees) Service Regulations, 
2000 . 

(ii) These regulations shall come into force on the date of their publication tn the Official Gazette 

(m) They shall apply to every officer and employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to; 

fa) a person employed temporarily on daily wages or to such person engaged on contract, 

(b) a person on deputation from Sponsor Bank or tlie Central Government or the State Government or any other 
organisation. 

2, Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority" means the authonty prescribed in Regulation 5(1); 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being, 

(e) “Bank” means the Mewar Aanchalik Gramin Bank established under Sub-Section (1) of Section 3 of 
the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman m the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes 

(a) service as a probationer; 

(b) period during which an officer or employee is on joimng time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority, and 

(d) period spent on traimng while in service, 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulation 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1); 

( 0 ) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank" means the The Bank of Rajasthan Ltd.; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER~n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Oassificatlon of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A—Officer Cadre 

(i) Scale I 

(ii) Scale n 

(iii) Scale III 

with designation in relation to any of the scales: 

(i) Officer 

(li) Branch Manager 

(iii) Area Manager , 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-iypist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Mcsscnger-cum-Sweepcr, Driver, Driver-cum-Messenger, Part-time 
Mcssengcr-cum-Swecper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Ibmporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days m a year to meet any exceptional 
need or circumstance. 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority m respect of OtFicers The General Manager shall be the 
Appointing Authority in respect of employees . 

Provided that it there ts no incumbent in the post of General Manager, the Cliatrmaii shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments intheBankshallbemadeinaccordancc with the niles framedb>' the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be presenbed or recognised by the Bank 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marnage with a person having a spouse living, 

01 

(b) who having a spouse hving have entered into or contracted a marnage with anv person shall be eligible 
for appointment to the said post 

Provided that the Appointing Authority may if satisfied that such mamage is permissible undei the personal law 
applicable to such person and the other party to the marriage and that i here arc other grounds for so doi ng exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post m any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from lime to tunc under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on w hich he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joimng in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Prubation 

(i) An officer directly appointed m Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(u) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year 
which shall be extendable by the Appointing Authority for a period not exceeding six months 

(iii) An officer promoted in higher scale shall be on probation for a period of one year winch shall be extendable 
by the Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed m Clerical or Subordinate Cadre shall be on probation for a penod of 

one year which shall be extendable by the Appointing Authority for a period not exceeding six months, 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
penod of SIX months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing three months, 

(V) Probation penod in case of an officer or employ ee shall be hable to be extended within the permissible limits 
to the extent of extra ordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 
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9. Conrirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has sat isfactorily completed his piobaticn. 

(li) Where dunng the period of probation, including the period of extension of probation, if any. the Appointing 
Authonty is of the opinion that the officer or employee is not fit for confirmation in the said post 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he w as promoted 

10. Ihrmination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be :— 

0) Three months in the case of an officer and 

(u) One month in the case of an employee 

(c) In case ofbrcach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anjdhing to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings aic pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take cITcct unless it is accepted by the Competent Authonty 

Explanation; 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any nonce has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authonty 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of60 years of age . 

Prox'ided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any umc after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier 

Pro\ idcd further that no officer or employee shall be retiied under this Sub-Regulation unless notice in writing has 
been served on him atlea.st ilirec months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
(he Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
(he Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordanat with the Sub-Regulation (1) such commit- 
icc, shall from time to time, review the case of each of such officers or employees and make recommendation to the 
Ctiairman 
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Fxplanation 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation The officer or employee 
who attains the age of superannuation on a day other thrn the first day during a calendar month shall retire on the last day 
of that month 


CHAPTER—III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or eniplo\ce at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time b\ the Bank 

13. Seniority 

(i) The Bank shall maintain separate semonty lists for each cadre of officei or employee and category -w isc scnionty 
lists within a cadre, subject to the piovistons of Sub-Regulations C5), (4) 1^) and (6) and such instructions and 
guidelines as may be issued ey the Board from time to time 

(u) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(lu) (a) The semonty of a promotee officer or employee m a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, there inter-se semonty .■^hall be reckoned with reference to their semonty in the munediatclv preceding cadre 
or scale 

(c) Where there are two or more promotee officers or employees having the same length of scr\ ice in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the ininiediately 
preceding cadre or scale, as the case may be 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-v is the Branch Managers who were in 
the service of the Bank on ihe date on which the revised pay scales circulated by the Ministry of Finance 
Department of Econormc Affairs, Banking Division, New Delhi letter No F 2/17/79-RRB dated the 29 Apnl, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank jimior to all the 
then existing Branch Managers 

Provided that the inter-se seniority of officers or employees amongst themsches w ithin a cadre or scale as existing 
immediately pnor to tlic Government letter No 11 -3/9()-RRB( 1) dated 22 February. 1991 shall remain the same 

(v) The inter-se seniority of officers or employees directly recruited ir a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection 

Provided that if officers or employees recniited under Ihe general or rcsery ed categories arc allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who loined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserv ed category 

14. Promotion 

All promotions shall be made at the discreUon of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made m accordance with the rules framed 
by the Central Gov ernment in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 
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CHAPTER ~IV ^ ” 

CONDUCT, DBCIPIJNE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or empkryce sTiall be a whole-time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in tts business in such capacity and at suen place as he from time to thne, be directed 

by any person or persons under whose junsdiction, superintendence or control he may, lor the lime being, be placed. 

17. Liability to abide by the regulations and orders 

Eveiy officer or employee of the Bank shall conform to and abide bv these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may for the lime being, be placed 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the stria secrecy regarding the Bank’s affairs of its constituents and shall 
not disTilgc directly or indirectly, any information of a confidential nature edlier to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in tiie 
discharge of his duties To signify this every stall’ shall subscribe to a declaration in .Schedule No. I 

19. Obligation to Promote the Bank’s interest 

E\ciy' officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers, 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information w hich may come into his^xisscssion in his official capacity 

21. Officer or empluyec not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary 
or honorary without the previous sanction of the competent authority 

Provided that an officer or employee may, without such sanction, undertake honorary w ork of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not ibeieby suffer. 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Autlionty 

Explonalion 

(i) Every officer or employee shall report to Uie Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency oi commission agency 

(li) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(ui) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part m the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 ( 2 of 1912) ur any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate 

(u) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allcwances for the period cf such absence or overstayal, and shall be liable to such 
disciplinary measure a« the Competent Authority’ may impose 

Provided that the Competent Authority may condone such absence or overstayal, if he is satisfied that the Officer 
or Emplfty’ee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave 

23. Absence frmn station 

An officer or employee shall not absent-himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-m-charge or Branch Manager, in other cases 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or pemit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(u) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly fi’om the parents or guardian of a bnde or bridegroom, as the case may be, any 
dowry 

Explanation 

FortheiRirposeofthisRegulation,dowiyhasthesamemeamngasintheDowry Prohibinon Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may v^ish 

Explanation 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on foldings, borrowings and investments 

(1) No officer or eirgjloyee shall, in his individual capacity 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniaiy obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank, 

(u) buy or sell stocks, shares or secunties of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale, 

(m) incur a debt at a race meeting, 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account wdh a bonafide tradesman or make an advance of pay to 
his private employee 

Provided further that an officer or employee may obtain a loan from, a cooperative credit societj of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is a 
member 

(2) An officer or employee shall so manage his pnvate affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall fiimish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31 December and shall indicate m the statement the steps he is taking to recti^ his position An officer 
or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal 

Explanation 1 For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantn c pay for twelve months 

Explanation 2 An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if It appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him, 

(c) other movable property inherited by him or similarly owned or acquired or held by him and, 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service in the Bank on the date these RegulaUons come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force 

(2) Eveiy officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year 

(3) No officer shall except with the pnor intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise eithei in his own name or in the name of any member of 
his family 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is 

(a) with a person having offiaal dealmgs with the officer 

(b) otherwise tfian through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authonty every transacUon concerning movable property owned 
or held by him either m his name or in the name of a member of his femily if the value of such a property exceeds Rs 10,000 

Provided that the previous sanction of the Competent Authonty shall be obtained if any such transaction is 

(a) with a person having official dealings with the officer 

or 

(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his famdy as may be specified m the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(li) No officer or employee, having a spouse living, shall enter into or contract, a mamage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to m clause (i) or clause (ii) if it is satisfied that. 

(a) Such marriage is pemussible under the personal law applicable to such officer or employee and the other 
party to the marriage, and 

(b) there arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank, 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct, 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44, 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ' 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such penod, and 

(b) IS acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulung 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, cither 
invohes moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date of his comimttal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, tlic 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in pofitics or in%iy political demonstration or contest election as 
member for a Mumcipal Council, Zila Parishad, District Board or any other local or Legislative Body 
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31. Prohibition against Joining certain associatims, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meamng of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) . resort to, or in any way abet, any form of strike or participate in any v lolenl, unseemly or indecent demon¬ 

stration in connection with any matter pertaining to his conditions of sciAJice or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(ij No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee ■ 

Provided that nothing in this Sub-Regulation shall apply to. 

(a) a farewell entertainment of a substantially pnvate and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canva-ssing 

No officer or employee shall bnng or attempt to bring any political or other outside influence to bear upon any 
superior aulhont)' to further his interests in respect of matters pertaining to his service in the Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or empiovee shall. 

(a) strictly abide bv any law relating to intoxicating drinks, drugs or other materials in force in any area i n which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place 

(d) not appear in a public place, in a state of intoxication 

Explanation ‘ For the purpose of this Regulation “public place” means any place or premises (including clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests, bars and 
restaurants) to which the public have or arc permitted to have access, whether on payment or otherwise 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation ■ 

For the purpose of this Regulation, ‘sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as '— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty ofany other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

1 Officers 

(a) Minor Penalties 

(i) Censure. 

( 11 ) Withholding or stoppage of increments of pay with or without cumulative clfcct 
(m) Witliholdmg of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(li) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation ' 

The following shall not amount to a penalty within the meaning of this Regulation. 

(i) withholding of one or more increments of an oITiccr on account of his failure to pass a prescribed departmental test 
or examination m accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incrcmcnl(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(m) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings; 
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(V) reversion lo a lower grade or post of an Oificer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with Ills conduct, 

(VI) rc\ crsion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(Mii) tei niinalion of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (in) of clause 
1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and given an 
opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such extended 
penod as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself 

Provided also that an enquiry need not be held if. 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the pumshment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising hi n of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply lo the aforesaid show cause notice 
II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(lu) withholding of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

(i) fine 

(u) withholding of increment(s) 

(m) withdrawal of special allowance 

(iv) reduction of pay lo next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum m the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal. 
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Provided that no order imposing any of the penalties specified above for niaior misconduct shall be made c\ccpt 
by an order in writing signed by the Competent Authority and no such order shall be passed wi thout the charge or chai ges 
being formulated in writing and given to the employee and enquiry held so that he shall ha\e reasonable oppoimmt) to 
answer the charge or charges and defend himself 

Provided further that an enquiry need not be held if 

(I) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(u) the Bank has issued a show cause notice to the employee advising him of the misconduct and (he punish- 
nient for which he may be liable for such misconduct, and 

(lii) the employee makes a voluntary admission of his guilt in his reph' to the aforesaid show cause notice 

39. Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authoi ity ■ 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial, or 

(b) where the officer or employee has been convicted on a criminal charge, or 

(c) where the officer or employee has been absconding, or 

(d) where it is for any other reason impracticable to coinmumcale with him; or 

(c) where it is rca.sonably not practicable to observe the procedure prescribed under Regulation 38 

Provided tliat no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enqmiy under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, m liis discretion, nominate any OITiccr working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained m these Regulations, if tw o officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings arc sought to bq instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Conifictcnt Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authonly in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

NoPvithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
comrmtted an act of cnminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken,by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(li) If after considenng the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is ofthc opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38 The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 ofthc Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
ihc date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation . The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be aS pet the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(0 For the first three months of suspension 1/3 rd ofthc basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(u) For the subsequent period: 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension; 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension; 
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(B) Allowances 

For the entire penod of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pa\ which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(u) For subsequent period 

(a) Where the enquiry is held departmentally by the Bank. 1/2 of the basic pay, the employee w as drawing on 
the date prior to the date of suspension 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his repre$entative(s) 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and m the event the enquirv' is not delayed for 
reasons attributable to the employee or any of his representative(s) 

B Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees 

Provided that no officer or employee shall be entitled to receive payment of subsistance allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an emplovee retired by reason of his attaining the age of 
superannuation, no subsistance allowance shall be paid to him from the date of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or emplovee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension for the penod he was under suspension and that, ifthe Competent Auihoritv decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or emplovee to refund such subsistence allovvance The 
period during which an officer or employee is under suspension shall if he is not rcmoved/dismisscd from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 w ithin 45 davs of the date of 
receipt of the order appealed against The Appellate Authority shall consider the appeal and pass suitable order 
preferrably within a period of 6 months 

48. Appellate authorities 

An appeal shall he 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authonty 

(ii) to the Chairman where any other officer is the Competent Authority 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements 
(a) It shall be m writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage 
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(b) It shall contain all matenal statements and arguments relief on and shall be complete in itself 

(c) It shall specify the relief desired 

(d) It shall not be addressed to directors personally 


CHAPTER—V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(u) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal 

(ill) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

ProMded that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual 


CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Pnvilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

( 1 ) Lca\ e cannot be claimed as a right When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority 
(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave 

57. Leave Not Admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

5S. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one lime, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leat'e may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The period of privilege leave W which an officer or employee is entitled at anytime shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to ftill emoluments for the period of leave 

(4) Pnvilegc leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

0) Application for privilege leave shall be submitted by an officer or employee one month before the dale from 
which leave is required. 

(ii) Application which does not satisfy the above rcquiremcni of sub regulation (b) (i) may be refused w il bout 
assigning any reason . 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may wane this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick Icave/medical leave account of every officer or employee shall be credited with medical leave m 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service,which he is likely to render; in the sick leave/mcdical leave of the calendar year in which he is appointed 

(b) The credit for the sick leavc/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation 
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(c) When an ofificer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non'm a sick 
leave/medical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
leavc/medical leave shall be reduced by one eighteenth of the period of 'dies non' subject to a maximum often days ■ 

Provided that sick leavc/medical leave can be accumulated during his entire service subicet to llic following 
conditions ' 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave' 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against lus sick/ 
medical leave account. 

(u) Sick/medical leave will be granted on pro rata basis during the first year of service 

fill) Sick/medical leave maybe availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for dut\ 

Explanation 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service Such leave can be accumulated upto 180 days 

2 From the appointed date an oIFiccr or cmplovee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire penod of his service . 

Provided that in exceptional circumstances tire Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee • 

Provided fiirther that in case of chrome sickness of an officer or employee, the Chairman may with die approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authonty may grant extraordinary leave in combination with or m continuation of leave of any 
other kind admissible to the ofificer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment 

Provided that where the Competent Authonty is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence sendees or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 



[’min—■?3TO4] ’Tra m mm : 3T4TTlTnM 41 

63. Maternity Leave 

( I ) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such lca^ c shall be 
available dunng the entire period of service of a female olllccr or employee 

( II ) Maternity leave mav be combined with any other kind of leave but any leave applied for in continuation of the 
former ma> be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the prnilcgc lca\c that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

ProMdcdalso that in respect of the employee where his services arc terminated owing to rctrcnchmcnl. he shall be 
paid pa>’ and allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and lea\’cs his place of dul> shall furnish to the Bank, the 
address at w hich he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(1) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge, 

( 11 ) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty 

67. Joining time 

{1) An officer or employee sliall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not e,\cccding six days exclusive of the number of days spent on travel 

(5) During the period spent onjoimng time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer docs not imoh c a posting to a 
different place 

(6) No joining time shall be adrmssiblc to an officer or cmplo> cc when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at w hich he is permanently posted 

(7) No joining time shall be admissible to an officer or employee w hen the transfer is at his own request. 
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CHAPTER—VIT 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or cinploscc who has completed coniinuous minimum service as specified in ihc Employees’ 
ProMdem Fund and Miscellaneous Provisions Act 1952(l'Jof l‘)‘^2)shallbea membcroriheEmplovccs’ ProvidentFund 
The conlribulion (o the Prov idem Fund b\ the officer or cmplovcc and the Bank shall be in accordance with provisions of 
the alorcsaid Act 

(2) (a) An officer or cmplovce covered under the provisions of Employees Provident Fund and Miscellaneous 
Prov isions Act, 1952 (19 of 19^2) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuitv 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The amount ol gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
firaiuilt Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher 

(3) (i) Everv' officer or employee shall be eligible foi gratuitv on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for furtlier service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other wav except by way of punishment after completion of 10 years of 
scrv'icc 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only 

til) The amount of gratuity payable to an officer or employee sliall be one month’s pay for every completed year of 
sen ice or pan thereof in excess of six months subject to a maximum of 15 month's pay 

Provided that where an officer or employee has completed more than 30 y cars of service, he shall be eligible by way 
of gratuity lor an additional amount at the rate of one half of a month’s pav for each completed year of service beyond 30 
years 

Provided further that in respect of an officer the gratuitv is payable based on the last pay drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile m writing to the Bank m Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and m no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession 

71. Transferability 

Ev erv officer or employee is liable for transfer to any office or branch of the Bank 
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72. Implementation ami intcnn'ctation of Regulations 

(1) The Chairman may, from time to lime, issue such instructions or directions as he may, consider necessary for 
gi\ ing effect to, or carrying out the provisions of these Regulations. 

(2) 3’hc Go\ernmcnl of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary 

73. Repeal and Savings 

( 1) FA'ery rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
offtcers and employees is hereby repealed. 

(2) Notvvithstandmg such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to har e been made or taken under the provisions of these regulations 


SCHEDULE I 
(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place ■ . 

Date . 

I, . . .do hereby declare that I wall faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of meas officer or employee of the. .Bank and 

w Inch pi opcrly relate the office or position held by me in ihe said Bank 

1 further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation 

Signature 

Name in full 
Designation 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 

[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 
I, Shri/Smt /Kum .s/o, w/o, d/o. .. . declare 

as under 

ft) That I am unmarried/a widower/widow 

(u) That 1 am married and have only one spouse living 

(m) That I have entered into or contracted a marriage with a person having a spouse li\'ing Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2 I solemnly affirm that the above declaration is true and I understand lhat in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 


Date ■ Signature 

SCHEDULE UI 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place ■ 
Date ■ 


1, the undersigned, having been appointed in the service of the .Bank hereby declare 

. . (Place) in.(Dislnct) as my place of domiale 

2. *The above IS my place of birth 

or 

♦The above is not my place of birth. My place of birth is.(Place) m.(Distnct) but 

. (Place) has been declared as my place of domicile for the reasons given below: 


Name m full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


♦Strike out whichever is not applicable. 


GANPAT RAJ SINGHVT Chairman 
[No. AD VT/ni/IV/Exty/Jb 1/20011 
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